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Problem
If not through the influx of Seventh-day Adventists from diverse countries and
their missionary efforts, the membership of the Seventh-day Adventist Church in
Germany would be stagnant. Most growing churches consist of people with migrant
background and a large number of them conserve their native languages in their activities.
Consequently, new approaches to reach the extremely secular indigenous population are
rare, since the number of people who naturally have the potential to connect with them is
rapidly declining. This downward spiral leads to an overaged Seventh-day Adventist
church in Germany and seems to accelerate. Only very few millennials are active and

committed in building and growing the church. The purpose of this dissertation is to
develop, implement, and evaluate a holistic discipleship model for millennials in order to
foster new leaders who will reproduce and multiply a missional lifestyle within their
generation.

Method
This study aims at indigenous German-speaking male millennials affiliated to the
Seventh-day Adventist church within the 18-30 age range. Through personal interviews
and surveys, the participants’ spiritual transformation is measured, in order to evaluate the
effectiveness of the designed process.

Results
Due to the small number of participants of the project, the collected quantitative
data is not statistically valid. Yet, the qualitative data gives evidence that the developed
holistic discipleship program had a positive spiritual impact on the millennials involved.
Whereas the goal of multiplying leadership seems to require more time, other positive
effects became visible in the lives of the participants, like a deepened relationship with
God, a more intimate connection to other believers, and the motivation to witness about
one’s faith.
Conclusions
A holistic approach to discipleship, using a small group and a prolonged timeperiod, while establishing a close personal relationship between the leader and the
participants, is not only biblical but also effective in promoting discipleship and spiritual
growth within the millennial generation.
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CHAPTER 1
INTRODUCTION
Every major change requires individuals of character and high caliber who dare to
lead. Throughout history the Christian Church faced external challenges and its own
deficiencies which have been, at least partly, overcome by able women and men whom
God called to address those issues. Today the Christian Church in Europe and Germany
finds itself in a time of crisis (Spincke 2020, 11). The decline in membership and the
erosion of Christian influence and morals are quite visible. In order to meet the
difficulties at hand missional leaders are needed to face these pressing issues in order to
find ways to win the young generations for Jesus Christ, vitalize inflexible church
structures, and invigorate outdated traditions.
This dissertation deals with the multiplication of missional leaders of the
millennial generation through a holistic discipleship process. It was conducted within the
cultural context of Western Germany and presents a way to foster spiritual growth and
raise up new spiritual leaders.
The first chapter serves as a general introduction to the study. It describes the
ministry context, presents the perceived problem, and states the proposed task. Further,
the limitations of the study are delineated and an overview of the project process is given.
Description of the Ministry Context
The project at hand was conducted in the Central Rhenish Conference of Seventhday Adventists in Germany (MRV). With about 4,700 members, the Conference covers
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the territory of the three federal states of Hessen, Rhineland-Palatinate, and Saarland with
a population of eleven million—a 1 to 2,340 Adventists-per-inhabitant ratio, compared to
the world ratio of 1 to 384. This statistic alone shows that Germany, once the
headquarters of Seventh-day Adventist-mission activities in Europe, the Middle East and
Africa (Heinz 1998, 68), became a mission field itself.
Within the listed states, the Rhine-Main Area is located, which is a densely
populated metropolitan area in the center of Europe with more than 5.7 million residents.
MRV comprises 70 churches and church plants, and employs 35 pastors and interns.
At the time I began my doctoral studies I was working as the mission department
leader of the Northern Rhenish-Westphalian Conference, which is part of the North
German Union (NDV). One year later, I was appointed as the vice-president of the MRV,
which is part of the South German Union (SDV). In 2020 I was elected as the MRV
president. While relocating to another federal state provided some challenges, it brought
new opportunities and relational networks, which greatly influenced the project presented
in this study.
Statement of the Problem
For decades, membership numbers of the MRV have increased only marginally,
mainly through the influx of Seventh-day Adventist church members from diverse
countries and their missionary efforts. Most of the slow-growing churches consist of
people with migrant backgrounds and a number of them operate in their native languages.
However, the situation is much worse than the figures suggest, because of the growing
number of non-active members.
Consequently, new approaches to reach the extremely secular indigenous
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population become increasingly rare, since the number of people who naturally have the
potential to connect with this target group is declining. The problem is even greater when
we realize that insufficient numbers of young adults—often the most dynamic and
flexible age group—are engaged in finding appropriate ways to connect successfully with
the emerging generation of millennials. This downward spiral leads to an overaged
Seventh-day Adventist Church in Germany, while this negative process accelerates.
Despite the abundance of Christian content in Germany (literature, internet
programs, etc.) and events (church services, seminars, etc.) there is a lack of discipleship
approaches that focus on close personal relationships and one-on-one mentoring.
Traditional methods to disciple believers in the German Seventh-day Adventist Church
concentrate on head knowledge and right behavior. Thus, they tend to overlook the other
dimensions of life.
In order to reach millennials a holistic discipleship process is necessary that takes
into consideration the needs of the younger generations in the complexity of their everyday challenges. In addition, spiritual growth and transformation of character need an
atmosphere of loving accountability and time to develop. However, millennials shy away
from long-term commitments and young Europeans with a postmodern mindset in
general do not look for a church program to attend.
Therefore, this study outlines a discipleship process that has the potential to
attract millennials and develop them into multipliers for the Christian cause within their
generation.
Statement of the Task
The purpose of this project was to develop, implement, and evaluate a holistic
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discipleship model for millennials in order to foster new leaders who will reproduce and
multiply a missional lifestyle within their generation.
Delimitations of the Project
While the Western World has common characteristics, each nation has its distinct
manifestations when it comes to life-style, culture, and mindset. This project concentrates
on the situation in Western Germany and is limited to indigenous German-speaking male
adults affiliated with the Seventh-day Adventist Church in the 18-30 age range.
The theoretical framework focusses on German and English-speaking literature,
especially on authors from the evangelical spectrum. Yet, the outcomes are helpful to all
Christians who face a postmodern-mindset in their society and wish to be more effective
in discipling younger generations.
Description of the Project Process
The project process included building a theological foundation, reviewing recent
literature, developing and implementing a holistic discipleship process, and then
evaluating and reporting the results. At the end, conclusions are drawn and
recommendations for future discipleship initiatives are given.
Theological Reflection
In order to develop a theological basis for a holistic discipleship model, the
second chapter presents a reflection on the content and practice of Jesus’ teachings, as
stated in Matt 28:20 in the light of the disciple making efforts in the 21st century in the
context of the Seventh-day Adventist Church. It (1) focusses on the content and meaning
of Matt 28:19-20, (2) describes and compares the commissions of Jesus as found in the
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four Gospels, (3) summarizes the teachings of Jesus, (4) extracts principles of
discipleship in Jesus’ teachings, and (5) finally considers disciple-making efforts in
correlation to the findings.
Literature Review
The third chapter reviews current literature on discipleship and the millennial
generation. It provides a definition of discipleship and its objectives, before theories and
concepts of disciple-making are described. Through clustering the main aspects found in
discipleship literature, four integral components crystalize out for an effective
discipleship process: (1) it needs a holistic approach, that includes close personal contact,
(2) it focusses on the spiritual dimension of life transformation, (3) it is a Bible and
prayer centered process, and (4) it aims at multiplication and perpetuation of discipleship
itself.
Further, the research focusses on the millennial culture, including its context,
worldview, leadership styles, and ways to connect.
Description of the Initiative
After developing a theological and theoretical framework for discipling
millennials, the fourth chapter designs a tangible discipleship model for German young
adults: The Fishermen Project. Beginning with a reflection on the premises and
objectives, the different components of the process are outlined, and a modular system is
presented, which can easily be adapted into different contexts. Included in these thoughts
are ideas on the recruitment of participants, the special meaning of the starting event, and
tools for discipleship in a group setting, as well as personal mentoring. The chapter closes
with a description of the research methodology and a final summary.
5

Narrative of the Initiative Implementation
The fifth chapter documents the implementation of the Fishermen Project, the
model project that aims to disciple millennials according to the previous theoretical
findings. It delineates the phase of preparation and the implementation of the four
components of the discipleship project: (1) personal mentoring, (2) group meetings, (3)
the group project, and (4) special events.
The Fishermen Project further includes personal interviews and surveys. Through
these the participants’ spiritual transformation in terms of their personal spirituality, their
level of involvement in church related activities, and their impact on other millennials is
monitored in order to evaluate the effectiveness of the designed process.
The data shows that the majority of the participants experienced the process as
valuable and reported some progress concerning their spiritual maturity. After that, an
evaluation of the first Fishermen Project season is presented, and final considerations
recorded.
Conclusions and Recommendations
The Fishermen Project was received very well. Therefore, it was continued for a
second and third season, in which the number of participants had to be limited, because
of the good resonance. Even the goal of multiplying leaders was finally accomplished.
Unfortunately, the COVID-19 Pandemic disturbed the progress of the project and
momentum was lost.
Nevertheless, diverse practical advice can be drawn from it, which is listed at the
end of the study. In the last chapter, a summary is provided, further developments of the
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Fishermen Project are described, and recommendations are offered for those who plan to
develop similar initiatives.

7

CHAPTER 2
JESUS’ TEACHINGS: A THEOLOGICAL REFLECTION
Introduction
The purpose of this chapter is to understand the content and practice of Jesus’
teachings, as stated in the so called “Great Commission” of Matthew 28:20a: “teaching
them to obey everything I have commanded you.” This will be done in the light of
disciple making efforts in the 21st century context of the Seventh-day Adventist Church.
Depending on the perspective on this matter, the practical implementation of any
discipleship process will vary significantly.
While the question: “What kind of obedience is meant in this passage?”
encompasses the whole of Christian-theology, it is a very basic one, standing at the
beginning of the Christian enterprise in reaching the whole world with the message of the
crucified and risen Savior. Yet, besides a “core-gospel” that is somehow shared by most
believers, the question of which teachings of the Bible are relevant today as required by
Jesus for true discipleship has been a theological battleground from the beginning of the
Christian movement until the 21st century, as well as in the history of the Adventist
Church. However, this chapter will not approach this question from a historical
perspective but attempts to reflect on it by examining the Scriptures.
In order to indicate which hermeneutical principles are followed in this study, the
final-form canonical approach has to be mentioned. As Peckham explains, this approach
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accepts “the biblical canon as the divinely revealed, inspired and preserved basis of
Christian doctrine” (Peckham 2015, 46). Furthermore it “includes three notable
commitments regarding the nature of Scripture: (1) a high view of the revelationinspiration of the canon, (2) the dual authorship (divine and human) of the canonical text,
and (3) grammatical-historical procedures of exegesis” (47).
This chapter begins with a brief overview about Matthew 28:20 and its context.
The “Great Commission” of Matthew is then compared with other “commissions” as
described by the subsequent three evangelists. The essence of Jesus’ teachings, as found
in the Gospels, follows in a condensed form. After these elementary findings, principles
of discipleship in Jesus’ teachings are extracted. These are clustered in three categories
and attempt to focus on different dimensions involved. Subsequently, considerations on
disciple making efforts in the 21st century in accordance with Jesus’ practice and
teachings are presented before final conclusions are drawn at the end of the chapter.
Matthew 28:20: Context and Meaning
The last chapter in the Gospel of Matthew deals with the resurrection and postresurrection appearances of Jesus (Seventh-day Adventist Bible Commentary, Vol. 5,
275). After he meets Mary and the other disciples in Jerusalem, Jesus sends them to
Galilee, where he delivers his final words. In the very last verses of the book the so-called
Great Commission is given. It represents the end of the narrative of Matthew, yet the
beginning and “marching order” (Bosch 2008, 74) of the Christian movement.
Furthermore, an all-encompassing perspective is indicated using superlatives. Jesus talks
about his “omnipotence” that is “always” at hand, in order to teach “all nations”
“everything” they need to know. This use of words surely points to the climax of the final
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chapter of the Gospel and presents Jesus as Lord of universal dominion (Knight 1994,
281).
Then Jesus came to them and said, “All authority in heaven and on earth has been
given to me. Therefore go and make disciples of all nations, baptizing them in the
name of the Father and of the Son and of the Holy Spirit, and teaching them to obey
everything I have commanded you. And surely I am with you always, to the very end
of the age.” (Matt 28:18-20)
The commission itself is imbedded between the assurance that Jesus possesses
unlimited power and the promise that he will never leave his followers. In the middle of
these declarations, the order is given to “go and make disciples.” By using the causal
connective “therefore,” Jesus indicates his presence and support in the process of disciple
making. Thus, connecting godly assistance inseparably to any human effort in this
direction.
This main clause, which contains the verbs “going” and “disciple-making,” which
are used in a coequal way, is completed with two dependent clauses, which begin with
the modal participles “baptizing” and “teaching.” Accordingly, the going and the making
of disciples seem to be of prime importance in the Great Commission, whereas baptizing
and teaching as necessary components of the process are clearly subordinated (Bosch
2008, 78).
The command requires human activity, yet it is dependent on supernatural
assistance. It originates in Jesus and leads toward him (Stone 2007, 244), since this is the
essence of discipleship. Moreover, it aims at individuals from all nations, making it
inclusive, despite the fact that the first recipients were exclusively Jews.
The baptismal formula is introduced as a singular name, yet qualified by the
Father, the Son, and the Holy Spirit. Here the mystery of the triune God is explicitly
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mentioned, and, in his name, the emerging movement was assigned to connect all people
with the divine.
Additionally, teaching played a major role in the process of disciple making.
Everything that Jesus had commanded his followers has to be taught to new believers.
The objective of discipleship is a transformation of the entire life, since teaching in the
Hebrew understanding does not mean theoretical learning alone, but always includes the
person as a whole (Sanders 2016, 8) and aims for a holistic experience. However, it needs
to be further examined what the phrase “teaching them to obey everything I have
commanded you” comprises and what it excludes. In the context of the Gospel of
Matthew, it surely relates to everything that the author wrote down about the teachings of
Jesus in the previous chapters, since “Matthew’s gospel is at least in part a manual on
discipleship” (Wilkins 1995, 221). Most Christians would further agree that the teachings
of Jesus recorded by the other Evangelists are binding as well. Even the whole New
Testament is accepted by a majority of Christians as a reliable rendering of Jesus’
teachings, applied by the different authors like Paul, John, and James.
The controversy begins, when it comes to the question whether the tenets of the
Old Testament, or at least portions of it, are included in this phrase (Matt 28:20a),
although they are not explicitly mentioned in the Gospels. Within the Seventh-day
Adventist Church it is commonly accepted that the New Testament is inseparably
connected to the Old Testament. Still questions remain on whether certain regulations are
still relevant today or not. Further considerations on this issue follow in the comparison
of the “great commission” with the reports of the other Evangelists.
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The NT Gospel Commissions
While the Great Commission according to Matthew is foremost mentioned in
regard to the justification of evangelistic efforts and the making of disciples (Bosch 2008,
73), all Gospel writers mention a commission coming from Jesus to his followers after
his resurrection. A comparison of the different phrases and underlying thoughts reveals
diverse approaches to the issue, which on the other hand provides a clearer picture, if
seen as complementary.
The Gospel Commission According to Mark
Go into all the world and preach the gospel to all creation. Whoever believes and is
baptized will be saved, but whoever does not believe will be condemned. And these
signs will accompany those who believe: In my name they will drive out demons;
they will speak in new tongues; they will pick up snakes with their hands; and when
they drink deadly poison, it will not hurt them at all; they will place their hands on
sick people, and they will get well. (Mark 16:15-18)
In the Gospel of Mark, the word disciple is not mentioned within the direct speech
of Jesus, however it appears in verse 20, identifying the recipients of the commission.
Mark focuses on the going and preaching of Jesus’ followers that results in growing faith
and baptisms of the ones who are willing to receive the message, resulting in their
redemption. Miraculous signs wrought by God will accompany the messengers.
Interestingly, in the NIV, the passage about the four signs: (1) demons cast out, (2)
speaking in tongues, (3) invulnerability from snakes and poison, (4) healing of the sick,
make up 48 of the 84 words of the commission. Thus, the supernatural part of being a
messenger of Jesus is given a major role by Mark in the disciple-making process. While
biblical faith finds a way between denial and dependence (Maier 1996, 709), Christians
believe in a God who actively works miracles, even today.
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Some faith traditions (i.e., Pentecostals) receive these words with ease while other
Evangelical denominations, including the Seventh-day Adventist Church struggle with a
literal interpretation of these verses (see Knight 2005, 320). However, the text is
unequivocally stressing the supernatural dimension of discipleship (Rienecker 1994,
285). This aspect is challenging concerning its consequences for creating a discipleship
process. The possibilities and limits of a leader to be a catalyst for miraculous, God-given
signs within the process offer a field of experimenting, which will be taken on according
to the personalities involved and their respective faith backgrounds.
The Gospel Commission According to Luke
Then he opened their minds so they could understand the Scriptures. He told them,
“This is what is written: The Messiah will suffer and rise from the dead on the third
day, and repentance for the forgiveness of sins will be preached in his name to all
nations, beginning at Jerusalem. You are witnesses of these things. I am going to send
you what my Father has promised; but stay in the city until you have been clothed
with power from on high.” (Luke 24:45-49)
In the Gospel of Luke only an indirect commission is given. Here Jesus speaks
about the preaching of repentance and forgiveness to all nations as an irreversible
consequence of the events that took place at Jerusalem. Although the disciples were to be
witnesses, they are advised to stay where they are, until a certain moment of initiation
comes. Luke focusses on the fulfillment of the prophecies of Scripture and God’s role in
his plan of salvation. Human efforts are not given much attention unless they are part of
divine planning. Only heavenly power can empower humans to fulfill their role within
the Master’s plan. Yet, the preaching of repentance and forgiveness of sins occupy a
central place in God’s strategy to deal with a fallen world. For this reason, the disciples
are sent to all nations.
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Luke is very aware of the limited capabilities of people in the discipleship
process. Jesus himself has to open the eyes of his followers through his word and only the
Spirit can enable them to accomplish the task. In consideration of this emphasis on God’s
part in saving mortal souls, human repentance is in turn the only appropriate response.
While repentance leads to the experience of forgiveness, it further motivates the
recipients to become witnesses themselves. However, Luke does not mention any further
details concerning the content of preaching besides the death and the resurrection of the
Messiah. Some might argue that this implies that nothing else matters. Yet, the context of
the whole passage is the understanding of Scripture, relating to prophesies contained in
the Old Testament (Luke 24:27), which underlines the significance of Scripture in
connection with Jesus’ ministry on this earth, rather than diminishing it.
In light of the fact that Scripture, here the Old Testament, is presupposed in
understanding and preaching the Gospel, one can conclude that Luke does not limit its
content to the phrases stated but takes for granted the overall context into which they are
spoken.
While the Gospel of Luke stands for itself, it is valid to mention that in the book
of Acts Luke presents the commission of Jesus (Acts 1:8) yet with another nuance. Here
Jesus cautions his disciples to wait for the Holy Spirit to come, before they were to be
witnesses from Jerusalem on to the ends of the earth.
The Gospel Commission According to John
Again Jesus said, “Peace be with you! As the Father has sent me, I am sending
you.” And with that he breathed on them and said, “Receive the Holy Spirit. If you
forgive anyone’s sins, their sins are forgiven; if you do not forgive them, they are not
forgiven. (John 20:21-23)
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The occasion of Jesus’ commission in the Gospel of John is one of his first
appearances to his disciples after his resurrection. He sends them as he himself was sent
into the world by the Father. In contrast to Luke, John’s record does not mention that the
disciples were commanded to wait until they finally receive the Holy Spirit. Still, he
focusses on the Holy Spirit as an indispensable resource to follow his order. The
forgiveness of sins by God is closely connected to the forgiveness granted to individuals
by his disciples. Here the role of humans in the redemptive work of God is emphasized to
a point where the Almighty ties his saving grace to the grace bestowed by his human
agents. John reminds his fellow believers that their part in God’s plan of salvation is
crucial and that their actions will have eternal consequences. Yet, these verses are to be
understood in the wider context of the Gospel, which leaves no doubt that salvation is
found in Christ alone (see John 3:16; 10:28; 11:25). Nevertheless, the responsibility of
Jesus’ disciples must not be underestimated. This is a key element in the commission
passed down by John.

The Gospel Commissions Compared
All four Gospel writers report a commission which Jesus himself gave to his
disciples after his resurrection. They essentially correspond concerning the necessity of
God’s presence to fulfill his mission and the need of communion with his Spirit. While
each one of them contains an appeal to take action in accordance to God’s will, Matthew
and Mark focus on the “going” whereas Luke and John emphasize the “being send.”
Although this difference at first glance might seem like a contradiction, it can also be
seen as complementary. Human action is depended on supernatural assistance when it
comes to spreading word of Jesus Christ who came to redeem the whole world.
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Likewise, Luke and John do not mention a baptism in their reports, whereas
Matthew and Mark include the baptizing of believers as an integral part of the
commission. Since baptisms are recounted in all four Gospels one can conclude that this
omission does not imply a dissent over this practice in general, but rather the deliberate
emphasis by the writers in favor of a particular focus.
Luke and John underline the Holy Spirit and his work as central in the effort to
follow Jesus’ commission. Further, they both refer to forgiveness as a major aspect in the
process of witnessing. This observation is in line with the thought that Luke and John
focus on God’s role in spreading the Gospel, since in the lifeworld at that time receiving
and granting forgiveness is foremost connected to the Almighty himself (Mark 2:7; Luke
5:21).
Although Mark does not explicitly mention the Holy Spirit, he lengthily describes
his activities to the benefit of Christian believers. The way he introduces the signs that
will follow the ones witnessing in Jesus’ name makes it clear that he is aware of the
human incapability to experience miracles on their own. While these signs will
accompany believers, they cannot force them to happen.
Finally, Matthew explicitly refers to the Holy Spirit in the context of the baptizing
formula. Yet, he does not write about supernatural signs and wonders in particular. He
rather focusses on the process of making disciples by baptizing and teaching individuals.
He also connects the teaching of the disciples inseparably with Jesus’ teachings and
emphasizes obedience to everything the Master taught. In the following section, this
aspect of the discipleship process is further examined and the intricacies of the context in
which Jesus lived and taught are scrutinized.
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Jesus’ Teachings According to the Gospels
Countless attempts of scholars try to summarize the teachings of Jesus with very
different results. In his book “The quest for the historical Jesus” (1906), German
theologian, philosopher, and Nobel Prize-winner Albert Schweitzer observed that most
endeavors to reconstruct the historical Jesus were mirror images of the respective
authors’ personal background and corresponding ideals rather than an objective synopsis
of the Jesus they were trying to find.
Likewise, all efforts to condense the teachings of Jesus might reveal more about
the one trying, than Christ’s real intentions. While the following summary certainly
contains some traces of the intellectual world and living environment of its author, it
nevertheless attempts to offer an objective account on the major teachings of Jesus as
found in the Gospels. Having the scope and purpose of this study in mind, following is
the presentation of a few basic ideas.
The Center of Jesus’ Teachings: Himself
Ultimately, the most controversial teachings of Jesus relate to himself. He
describes himself as one with the Father (John 10:30) and being in existence before
Abraham was born (John 8:58). Furthermore, he presents himself as “the truth, the way
and the life” (John 14:6) and the “resurrection” (John 11:25). While he forgives sins
(Mark 2:5), he asks the people to believe in him as they believe in God (John 14:1). He
declares himself to be the Jewish Messiah (John 4:26), the one Scripture testifies of (John
5:39) and that his blood will be “poured out for many for the forgiveness of sins” (Matt
26:28).
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In order to understand the teachings of Jesus, one must understand who Jesus is:
the living God revealed in human form to mankind. His nature and his character are the
essence of his teachings, while his life and deeds display God himself. Only against this
backdrop, Jesus’ self-sacrifice at Golgotha and his resurrection can be understood as the
key elements in God’s plan of salvation for humanity.
A Love-Centered Approach
In reaction to God’s dealing with the earth, the appropriate human’s answer is to
love in return the One who loves the world (John 3:16) and turn lovingly towards one
another. Thus, Jesus prioritizes two commandments over all others, when he says: “Love
the Lord your God with all your heart and with all your soul and with all your mind and
with all your strength.’ The second is this: ‘Love your neighbor as yourself.’ There is no
commandment greater than these” (Mark 12:30-31).
This love-centered approach characterizes the teachings of Jesus and according to
his own words love towards one another is the sign of true discipleship (John 13:35). The
guiding principle for the followers of Jesus has to be love that transforms head and heart.
Consequently, “a good man brings good things out of the good stored up in his heart, and
an evil man brings evil things out of the evil stored up in his heart. For the mouth speaks
what the heart is full of” (Luke 6:45). In the same line of thought LaRondelle concludes:
“Only through divine love would the law and the prophets reach their ultimate goal. This
was Jesus’ new interpretation of the Torah. His new perspective functions as His
hermeneutical program for understanding all the Law and the Prophets” (2005, 75).
Yet, Jesus does not teach a vague love but closely connects the love towards him
with keeping his commands (John 14:15, 21, 23; 15:10, 14). For instance, the Sermon of
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the Mount (Matt 5:1-8:1) contains much practical advice and principles with which to
make sound decisions in respect to loving God, others, and oneself. Besides this portion
of Scripture, many other ethical instructions are found within the Gospels (e.g.: Luke
7:27-49; 12:22-59).
The Historical Context and Its Implications
Jesus’ teachings were spoken into a certain historical context and not a timeless
vacuum. Therefore, Jewish laws, culture, and tradition play a special role when it comes
to understanding his message. Jesus himself taught his disciples, by example and word, to
comply with the precepts of the Torah, including the Passover-observance (Luke 22:715), partaking in the synagogue services (Luke 4:14-16), paying due taxes (Matt 17:27;
Luke 20:22-25), and offering mandatory sacrifices (Mark 1:44).
On the other hand, he disregarded traditions of pharisaic origin, like the washing
of hands (Matt 15:1-9; Luke 11:38), certain Sabbath observances (Matt 12:1-13), and the
avoidance of so-called sinners (Luke 15:1-7). These led to bitter arguments with the
religious leadership of Israel. The tension of this seemingly inner-Jewish conflict might
be a subtle one in perspective of today’s circumstances and lifestyle issues, yet it remains
significant in the eyes of those who make Jesus and his teachings the measure of their
conduct. Since discipleship orientates itself towards Christ, the question which of the
precepts of the Torah are included and which are excluded in his normative teachings
needs an answer, even in the 21st century.
During his life, Jesus clearly points out how his disciples were expected to live.
His teachings are part of the educational practice, besides acting personally as a model
for his followers. Irrespective of the complexity of this process, Jesus himself offers a
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summary of his instructions when he says: “So in everything, do to others what you
would have them do to you, for this sums up the Law and the Prophets” (Matt 7:12). It is
important to note that Jesus refers to the Law and the Prophets hence to Old Testament
Scriptures as the authority on which his teachings are based.
Likewise, when he was asked the question “What good thing must I do to get
eternal life?” Jesus answered: “If you want to enter life, keep the commandments. ‘Which
ones?’ he inquired. Jesus replied, ‘You shall not murder, you shall not commit adultery,
you shall not steal, you shall not give false testimony, honor your father and mother,’ and
‘love your neighbor as yourself’” (Matt 19:17-19). Again, Jesus refers to OT Scriptures
as the source for reliable answers to crucial questions, making it clear that its witness is
valid and binding. In the above text, the Ten Commandments are explicitly presented as a
guideline for godly living. Moreover, he confirms the authority of Moses’ writings,
despite criticizing the practices of the Pharisees: “Then Jesus said to the crowds and to
his disciples: “The teachers of the law and the Pharisees sit in Moses’ seat. So, you must
be careful to do everything they tell you. But do not do what they do, for they do not
practice what they preach” (Matt 23:1-3). While Jesus affirms Moses as the author of the
Torah and the teachings derived from his books as relevant, he rejects the way the
Pharisees applied them in their daily practices.
Hitherto this study showed that the Great Commission given by Jesus contains
key verses in the understanding of the discipleship process, since it stands at the
beginning of the Christian movement and was the starting point of its mission. Although
the Gospel writers emphasize different aspects of the commission, they agree on the fact
that Christ’s followers are to go as witnesses into the world to teach and baptize in the
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name of the triune God, empowered by the Holy Spirit. The making of disciples is a
supernatural process, still assisted by humans and their determination to resemble Christ,
so that others may see and experience Jesus in them.
While being a disciple centers around the person and deeds of Christ and the
acceptance of his saving grace, discipleship also keeps in mind Jesus’ order to teach and
obey everything that he commanded. Whereas the NT writings are commonly accepted as
relevant authority in the endeavor to obey Christ, OT Scripture is by many regarded with
suspicion or even straightly rejected as obsolete.
Yet, Jesus himself approves the authority of “the law and the prophets” that lasts
to the end of the world (Matt 5:18) and assures its binding nature, when he says,
“scripture cannot be set aside” (John 10:35). Looking at Jesus’ teachings, it becomes
obvious that he builds on OT laws and even amplifies their meaning. Insightfully,
LaRondelle (2005) asserts: “Jesus did not nullify the Torah of Moses, but rather
intensified its requirements. He radicalized each commandment of God by placing it in
the light of God’s original intention” (74).
While it is undisputable that only Jesus is the means by which humankind can be
saved (Gal 2:16), the law that “is holy, and the commandment” that “is holy, righteous
and good” (Rom 7:12) does play a role in the way believers attempt to live in obedience
to Christ following his example.
Principles of Discipleship in Jesus’ Teachings
About 2000 years ago, Jesus started a movement that preserved its core beliefs
throughout the centuries and kept finding ways to contextualize in all societies and
cultures. This process of contextualization was possible through a principle-based
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understanding of Jesus’ teachings. Some of the particularities, which were mentioned in
the section before, like “the temple tax” (Matt 17:24) or certain Jewish practices (e.g.,
Mark 1:44) ceased to exist. Yet, the principle of paying due taxes (Rom 13:6) or offering
thanks to God (1 Thess 5:18) was carried on by the apostles.
In the same way, Jesus’ teachings on discipleship were adapted to the respective
times and cultures throughout history. While certain habits or traditions may change, for
instance, the folding of one’s hands for prayer; the underlying principle, communion with
God, stays preeminent. The following section lists selective key principles of the
discipleship process according to Jesus’ teachings and classifies them into three different
categories: the spiritual, personal, and relational dimensions of discipleship.
The Spiritual Dimension of Discipleship
Becoming a follower of Jesus requires a rebirth (John 3:5) which includes natural
and supernatural aspects. A faith decision with an outward sign of obedience (Mark
16:16) is inseparably connected to the Holy Spirit’s working in the heart of an individual
(John 3:8). Jesus states that no one by himself can come to him, but only those whom the
heavenly Father enables to do so (John 6:44). Furthermore, disciples can do nothing
without Jesus (John 15:5). However, with him they can do even greater things than Jesus
himself did (John 14:12). A central role is awarded to the Holy Spirit—the Advocate
(John 15:26)—who guides Jesus’ followers into all truth (John 16:13). Jesus points out:
“The Spirit gives life; the flesh counts for nothing” (John 6:63).
These few references shall suffice at this point to show that the spiritual
dimension is pivotal in understanding Jesus’ perspective on discipleship. He closely
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connects the spiritual realm with the earthly domain when it comes to following him as
the Messiah.
Thus, any discipleship endeavor that neglects the Spirit’s influence and work is
doomed to failure. While the Holy Spirit—as God himself—is inaccessible and cannot be
manipulated, he is ready to help and will be given to those who earnestly ask for him
(Luke 11:13). Jesus’ very last words according to Acts, before he departed into heaven,
assures his disciples that they would receive power when the Holy Spirit would come
upon them (Acts 1:8). Only in his power were they to be witnesses (Luke 24:49). He
would remind them of Jesus’ teachings (John 14:26) and would work on the conscience
of humankind to convict them of sin (John 16:8).
Again, it becomes obvious, that the spiritual dimension of discipleship cannot be
overrated. Therefore, it is useless to try to emulate certain discipleship practices of Jesus
without drawing on the Holy Spirits’ direct presence and assistance. While this means a
prayerful pursuit of his help, it further includes an attitude of listening to the Holy Spirit’s
promptings. Jesus promised not only the assistance but also the guidance of the Spirit
(John 16:13), which in turn requires the willingness to be led. A humble posture towards
the triune God in expectance of his divine interventions and paying attention to his
“signs” is key to Christian living and discipleship.
Any discipleship process that tries to foster spiritual leaders has to include and
repeat the biblical truth. Faith and spiritual growth are gifts of grace, rather than
something that can be achieved by any kind of effort. Since this thought seems to be
taken for granted in the Protestant faith tradition, it seldom appears as a major idea in
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practical discipleship literature. Yet, this idea is the basis of New Testament theology and
reflects the biblical image of God in its depths.
The Personal Dimension of Discipleship
While Jesus’ perspective on discipleship is deeply rooted in the conviction that it
can only happen through the Holy Spirit himself and requires individuals who are willing
to make themselves dependent from him, it further comprises a very personal approach.
Starting with Jesus’ incarnation and visible in his ministry on earth, it becomes evident
that God is interested in a personal relationship with each individual. Jesus’ self-sacrifice
was motivated by love (John 3:16). This love expresses itself in the desire to be with and
close to his disciples (Mark 3:14), whom he loved to the very end (John 13:1).
Discipleship is not a theory, but rather a personal friendship between a believer
and God himself. The way Jesus lived out discipleship was the closest possible
relationship individuals can have: sharing life in an unconditional connection with God
the Father and also his disciples. Seemingly, Jesus recognizes in this setting the best
possible way to let spiritual transformation happen. All aspects of life are involved in this
process. It is holistic and requires dealing with different personalities, which on the
human side leads to the necessary changes involved in this process.
Jesus modeled a life in harmony with the Almighty and his example inspired his
disciples to follow him. Seeing him, they saw the Father (John 14:9). Being exposed to
God in action left a deep impression on them, to a degree that it was later recognizable by
outsiders that they had been with Jesus (Acts 4:13).
The close personal connection between Jesus and his disciples led to an intense
involvement with each aspect of life, helping them understand God’s perspective on all
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kinds of issues. This prepared them for the time when Jesus would no longer be
physically with them.
One aspect that seems to have stood out was the intense prayer life of Jesus.
Personal communion with the Father that maintained perfect unity between them was the
source of Jesus’ spiritual authority. As eyewitnesses, the disciples were amazed by this
intimate connection and asked Jesus to teach them to establish a communication like that
(Luke 11:1). Praying to God as Jesus did and thus entering in a personal relationship with
the Almighty lies at the heart of discipleship.
The disciples held on to their experiences and passed their knowledge down to the
next generation of disciples. However, this process did not happen by chance, but was
intended and even commanded by Jesus himself (Matt 28:19-20). One can conclude from
reading the New Testament that the leaders of the early church copied the strategy of
Jesus by appointing disciples themselves and living in close personal relationship with
them (e.g., Barnabas–Paul–Timothy). By sharing life and faith intimately, the
discipleship experience multiplies as it has happened in the past.
Another aspect of the personal dimension of discipleship is the inevitable life
transformation that is connected to it. Jesus himself makes clear that he appointed his
disciples to bear fruit (John 15:16). This fruit becomes manifest, on the one hand in
character growth (see Gal 5:22 and 2 Pet 1:8), on the other hand in the “gathering of fruit
for eternal life” (John 4:36) or in other words: winning souls for eternity. Thus,
discipleship does not function as an end in itself, but aims at its multiplication.
One challenge that must be overcome in order to practice biblical discipleship
today is the tension between the defectiveness of humans in general and the need for
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human assistance in a discipleship process. While the Bible presents the perfect example
of Jesus and the study of the Scriptures as sufficient for anyone who is called to be a
disciple, most individuals, however, need support from another person in order to become
a disciple. Although this personal connection is vital and biblical, it always includes the
risk of hurt and failure. While Jesus was the perfect Master in the discipleship process,
humans will never be. Every mature individual should be aware of this limitation. Yet,
many problems stem from the disappointment that comes with the practical experience of
this fact. Thus, every process that tries to foster discipleship needs to take precaution
against the hazards of unhealthy expectations or codependent relationships. Especially, if
disciple making efforts deal with the opposite sex, one has to be extremely careful to
avoid potential pitfalls.
In summary, the personal dimension of discipleship is evident in the life and
teachings of Jesus. While this aspect is indispensable and a personal relationship with
Jesus is the center of discipleship, a close personal relationship with another individual
seems equally important. Yet, while these personal relationships are prolific in order to
create a discipleship process in the 21st century, every human effort is flawed and a
disciple must be cautions of his own and other’s shortcomings. An inflated view of
spiritual leaders might otherwise lead to disappointment and failure.
The Relational Dimension of Discipleship
As previously presented, the personal dimension of discipleship already includes a
relational dimension. However, the relational dimension covers more than close personal
relationships. It comprises all the relational aspects individuals are confronted with in
every-day-life. Discipleship changes the way these social interactions happen. A spiritual
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rebirth and the resulting close personal connection to Jesus led to a spirit of kindness and
compassion. This “neighborly” love comes from God, yet requires a decision from the
human side, as Jesus exhorts his disciples (Matt 5:44). It goes as far as loving one’s
enemies, as God himself does, which is a sign of his perfection (v. 48).
In the spirit of Jesus, who died for humankind while they were his enemies (Rom
5:8), disciples are called to serve (John 13:15), and to care for the needy and hurting, as
well as for strangers and prisoners (Matt 25:35). Jesus himself overcame the existing
boundaries towards children (Mark 10:14), women (John 4:27), foreigners (Matt 8:10),
and outsiders of society (Luke 5:30). His disciples are invited to follow his example
(Matt 16:24).
Furthermore, Jesus encourages his followers to nurture an attitude of forgiveness
(Matt 18:22), generosity (6:3), and benevolence (10:8). He promotes sexual integrity
(5:29), humbleness (Mark 9:35), and impartiality (Luke 6:37). All these principles aim at
a harmonious coexistence and indicate the relational dimension of Jesus’ teachings.
Discipleship therefore includes working on the attitudes and skills that are
necessary to put Jesus’ words and example in concrete and practical ways. Although
personal transformation comes through God and is a gift, it is not a contradiction that
human awareness and actions towards that goal have an important role to play in this
process.
Yet, the relational dimension of discipleship is a two-sided concept. While Jesus
was giving graciously, he was also willing to be on the receiving end. He enjoyed the
hospitality of his friends (Luke 10:38) and critics (Luke 7:36), accepted the financial
support of affluent women (Luke 8:3), and the homage of the crowds (Matt 21:9). In the
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same way, he encouraged his disciples to accept the hospitality and help from others
(Luke 10:7). Therefore, the relational dimension of discipleship involves a healthy
balance of giving and receiving (Luke 6:38).
While it definitely has an ethical facet, the relational dimension has also an
ontological side to it, accounted for by the triune God who is three in one and
consequently models perfect love in this incomprehensible divine relationship. Being a
disciple of Jesus includes this idea and expresses itself in the pursuit of relational
harmony with fellow believers (John 15:12). As Jesus’ words in his intercessory prayer
show, he is interested in the unity of those who follow him (John 17:11). In fact, he
points to the oneness he shares with his Father in heaven (John 17:22) as the intended
ideal.
Jesus himself gathered a group of twelve men around him, which permitted not
only close personal contact with him as the leader, but also allowed ample group
dynamics to happen. This was a relational training ground for the disciples. In this
context, Jesus used group conflicts as learning experiences (Luke 9:46) and the concept
of teamwork as a basis for missional outreach (Luke 10:1). Thus, any disciple-making
effort following Jesus’ example will try to incorporate the relational dimension within its
underlying principles and objectives. Using a small group as Jesus did to foster spiritual,
personal, and relational growths is not only recommendable but also essential for any
discipleship initiative.
In summary, as it becomes clear from the principles presented above, discipleship
comprises all facets of life. Only by taking into consideration the different and
interconnected dimensions, can this holistic process unfold the full transformational
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potential of a biblical discipleship process. The awareness of a transcendent dependence,
the need for immediate proximity to Jesus and fellow believers, in a community, and the
objective to reflect love to humanity, as found in the trinity are vital principles for a
successful discipleship journey. Jesus taught these ideas and modeled them with his
disciples.
Disciple Making Efforts in Consideration
of Jesus’ Teachings
In order to successfully follow the Great Commission in the 21st century a
thorough understanding of Jesus and his message is indispensable. While the Gospel
centers on Jesus, his example, death, and resurrection, discipleship also involves
obedience to Jesus’ teachings. These teachings are found and explained in the New
Testament. Yet, they also refer back to the OT Scriptures and universal laws that were
given to the entire human race for godly living. Reflecting on these precepts and the
history of God’s people is an ongoing process and part of the discipleship experience.
In many Evangelical traditions, the fact that Jesus relates to OT Scripture is seen
as a footnote due to the historical context. Accordingly, Christians in these traditions see
themselves as part of a covenant that does not relate to OT precepts at all. Only the NT
Scriptures have an authoritative meaning for them. The history of the world, as described
in the Old Testament, is only the prehistory that supplies the background for God’s selfrevelation in Christ.
However, the unchanging Creator is the same in all of Scripture and a dichotomy
that cuts off the ancient predecessors’ experiences with God from our own lacks the
richness from which discipleship can be fueled. In comparison, the obedience to universal
laws, for instance the keeping of the Sabbath or the avoidance of unclean food, deepens
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the discipleship experience. Even though it should not be misunderstood as a means to
earn or add to the salvation that is found in Christ alone.
Theoretical knowledge does not automatically transform lives, as Jesus is clear in
quoting Isaiah: “These people honor me with their lips, but their hearts are far from me.
They worship me in vain; their teachings are merely human rules” (Mark 7:6-7).
Therefore, Christ followers are invited to follow their master in humility. Any feeling of
superiority that derives itself from legalistic pursuits is a misunderstanding of the role of
the law. On the other hand, sincere discipleship does keep in mind the precepts found in
the entire Bible, while assessing whether they are relevant for today or not. God’s law is
not meant to be an option, but the criterion for godly living. Disobedience is the root
cause for a world in sin and human suffering.
In this context, MacCarty (2007) observes that godly obedience ultimately is a
matter of heart and attitude, rather than a question of the OT or NT precepts:
The New Testament actually contains more direct commandments than did “the law”
God gave to His people at Sinai, and these New Testament laws mention equally
severe eternal consequences for disobedience. Legalism cannot be correlated with
the number of commandments involved. A single commandment, even the
commandment of love, is enough to engender legalism in a heart controlled by sinful
nature. Obedience that comes from a heart subdued by a sense of its own sinfulness
and overwhelmed by the grace and forgiveness of God is not mere obedience to a
commandment. It is a service of love, rendered eagerly to the object of that love.
(165)
At this point, the question concerning the interplay of the supernatural working
and human activity within the process of discipleship shall be taken up again. Where are
the possibilities and the limits for sincere disciples to be catalysts for divine intervention
and action?
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Growing spiritually is never one’s own work. Apart from Christ we “can do
nothing” (John 15:5). Therefore, any human discipleship concept that does not take into
account this fact is doomed to failure. While a disciple cannot force divine intervention to
happen, he has to rely in faith on it. Furthermore, a disciple can take spiritual risks and be
an example to step out in faith. There is a fine line of being presumptuous or trustful in
God, however if discipling efforts do not challenge the comfort zone of an individual,
they only bring mediocre results.
In the context of the Seventh-day Adventist Church in the Western world, the
approaches to discipleship often focus on the human and cognitive side of this process. In
many cases existing concepts do not leave room for divine manifestations in supernatural
ways. Despite the fact that God is sovereign and always acts as he chooses to, he
promised those who ask him to intervene on our behalf (Luke 11:9-13).
Furthermore, the Seventh-day Adventist Church has a tendency to approach
discipleship in a way that concentrates on membership and attendance. The focus lies on
a certain set of beliefs and lifestyle issues which “allow” an individual to be incorporated
into the church, as another name on the membership records. While this study argues to
bring a disciple’s life into line with all relevant biblical precepts and upholds Adventist
theology and practice, it challenges the lack of a holistic perspective on this matter.
Nevertheless, external obedience alone falls short of the full concept of discipleship.
Maybe, it is time to rethink Adventist traditions that have rigidified into a static religion
and rediscover the spirit of the Adventist pioneers, which started a dynamic, spirit-filled
movement.
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Summary
The study above reflected on the Great Commission and its meaning for discipling
efforts in consideration of Jesus’ teachings. The commissions of Jesus as found in the
four gospels were compared concerning their different accentuations. While the various
gospels writers emphasize specific aspects, all of them present a holistic idea on
multiplying the Gospel through the discipling-making process. It becomes evident that a
healthy balance between divine assistance and human efforts is crucial. Furthermore,
discipleship comprises various dimensions that need to be taken into consideration in all
attempts to intentionally implement its course. The biblical study of Jesus’ personal
model and his teachings has to be the basis for all discipleship endeavors.
When it comes to the teachings of Jesus many faith traditions consider the OT
Scriptures as obsolete regarding ethical or lifestyle issues for today. Therefore, the
relationship between the laws of the OT Scriptures and Jesus’ teachings was particularly
scrutinized. While not all precepts of the Old Testament per se have validity for today,
others are still in effect. In order to be obedient to the teachings of Jesus a thorough
reflection of this complex issue is necessary in any discipleship endeavors. Yet, not only
a consistent theological approach, but also a balanced life in accordance to God’s
revealed will is crucial. This reality is only attainable through Christ himself and the Holy
Spirit. The process of trusting and risking faith in search to be transformed by God and
experiencing his divine interventions are key to such spiritual growth. Therefore, any
discipleship process in the 21st century depends on these aspects to bring forth the
change of character and transformation of communities that build up the kingdom of
God.
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The issue of discipleship has been investigated for centuries and this study is part
of the quest for relevant insights on this topic for the 21st century. A literature review in
the coming chapter will be presented in order to gain a clearer perspective on the matter.
By examining suitable works by a variety of authors and extracting their major ideas on
discipleship, a theoretical basis for the intended project is provided.
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CHAPTER 3

LITERATURE RELATING TO DISCIPLESHIP
CONCEPTS FOR MILLENNIALS

Introduction
In an effort to appropriately build a theoretical framework for the current study,
this chapter reviews relevant literature as it relates to the topic. It consists of two parts:
(1) diverse discipleship concepts, and (2) the millennial culture, including its context,
worldview, leadership styles, and ways to connect.
While every major religion has a way of passing on its beliefs and practices from
one generation to the other and contains forms of spiritual education for individuals
inside and outside its faith system, Christianity at its core depends on the concept of
discipleship. As Bonhoeffer (1937) delineates it drastically: “Christianity without
discipleship is always Christianity without Christ” (59). With Jesus as the Master of
twelve disciples at the beginning of its history, Christianity was spread over the whole
earth, based on the Great Commission given by its founder to go and make disciples of
all nations (Matt 28). Consequently, Christianity looks back to a long and meaningful
tradition when it comes to Christian discipleship. For the purpose of this study, only an
extract of these 2000 years of discipleship history and practice can be covered, focusing
on recent publications mainly in English and German speaking Evangelical and Adventist
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literature. Limitations also apply to the second part of this chapter, since the term
“millennial culture” encompasses too much content for this study. Hence, attention will
only be given to information that applies to the objectives of this work.
Discipleship Concepts
Jesus, the great disciple-maker as described in the Bible, is the ultimate model for
any Christian discipleship concept. Yet, the understanding of his way of living, teaching
and interacting with his disciples changed throughout the centuries, thus altering the
focus on discipleship. For instance, writers in the tradition of the various monastic orders
of the Middle Ages focused on certain observances (Hull 2006, 83), whereas writers of
the 21st century emphasize the relational aspect of discipleship. However, there is
nothing new under the sun (Eccl 1:9) and the different aspects are rediscovered
periodically. The following section tries to outline a holistic approach to discipleship,
combining the different aspects involved.
After considering the key components of discipleship, at the end of this section,
some practical advice for disciple-making will be presented, by quoting and commenting
on some experienced experts. Within the vast amount of tried methods, only those will be
discussed which seem to be helpful for the context of this study and subsequent project
implementation.
Definition and Objectives
The English word “disciple” is the translation of the Greek word “mathetes”
(μαθητής) which was used “for a learner or follower,” (Hull 2006, 32). someone who
“committed to a significant master” (32). Likewise, Harrington and Absalom (2016)
state: “In its original ancient Greek context, it meant someone who was either an
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apprentice in a trade or a pupil of a teacher” (20). The word occurs 269 times in the New
Testament, whereas the word “Christian” is used only three times (Willard 2006, 3).
In order to better understand the concept of discipleship some definitions are
conducive. Bonhoeffer (1937) defines discipleship as “adherence to Christ” (59),
focusing on the individual affiliation between God and man. In turn, having in mind
rather the horizontal than the vertical perspective, Moore (2012) describes discipleship as
“an intentional friendship with another person, with Jesus at its core” (42). In line with a
traditional Adventist perspective, Burrill (1998) accentuates the transformation through
obedience to Christ’s teaching as found in scripture. He states that discipleship
centers in attachment to the person of Christ, to whom the individual has sworn
absolute allegiance, thereby making Christ totally Lord of one’s life. Having made
that commitment, the disciple is baptized into a life of constant instruction and
learning about Jesus. (28)
A similar view is presented by Willard (2006) defining a disciple as one who
“intent upon becoming Christ-like and so dwelling in his ‘faith and practice,’
systematically and progressively rearranges his affairs to that end” (7). Kreider (2008),
who uses the term spiritual father or mother in a synonymous way (55), refers to one who
disciples as someone who “helps a spiritual son or daughter reach his or her God-given
potential” (56). A broader perspective, which is not only focusing on the individual but
on the impact of discipleship in society, given by Watson (2014), defines discipleship as
A relationship with Jesus that transforms our hearts, minds, and behaviors to be what
Jesus teaches and demands they should be. Through the disciples’ relationship with
one another . . . there is personal and collective growth. Disciple-making
relationships positively impact all walks of life and all relationships in family,
community, business, and government. (204)
All of these definitions emphasize the relational character of discipleship,
concurring with the biblical testimony as Koshy (2012) who states, “Jesus wanted his
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disciples to be ‘with him,’ and this is critical. A personal relationship is essential to
biblical discipleship” (88).
The objective of disciple-making is Christian maturity (Webber 2003, 41). It
reveals itself not only in a transformed character, but also in the ability and willingness to
reproduce spiritually by investing in others. These efforts will inevitably lead to a healthy
multiplication of disciples and thereby to the spreading of the saving gospel. White
(1898) asserts: “Jesus had called his disciples that he might send them forth as his
witnesses, to declare to the world what they had seen and heard of him. . . . They were to
be workers together with God for the saving of the world” (291).
Burrill (1998) even constricts this target by saying that “one is not a disciple till
one is a disciple maker” (236). At best, this intention is purely motivated by love, since
“the supreme evidence of discipleship, the authentic badge, is genuine love for one
another” (Sanders, 1990, 32). Everything falling short of this concept cannot be
considered as disciple-making (Willard 2006, 7; Moore 2012, 42; Koshy 2012, 28;
Burrill 1998, 234). Yet the process, instead of the result, needs to be focused in order to
prevent inappropriate motives to cripple the whole concept (Moore 2012, 189).
Although many writers do not differentiate between the terms “evangelism” and
“disciple-making,” and use them almost synonymously, a technical distinction can be
made. Whereas the first is rather concerned with the process until conversion, “the rebirth
by sprit and water” (John 3), the other focusses more on the process thereafter
(Harrington 2016, 39), while both are interrelated. Additionally, “evangelism”
concentrates on people who might not have any transcendent aspirations, while “disciplemaking” targets individuals who desire a closer relationship with God. Thereby,
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discipleship touches on the longing of people, who want to be chosen from the crowd and
told that they have real potential to grow into a man after God’s own heart and be used by
God to accomplish something significant and eternal. Everyone wants someone to believe
in them. (Koshy 2012, 132)
In conclusion, one can say that discipleship is an intentional relational process
with the objective of modeling a totally devoted and ever deepening friendship with Jesus
Christ, leading to a multiplication of disciples and the growth of God’s kingdom. This
kind of “discipleship is not a program—it’s a way of life” (Koshy 2012, 108).
Theory and Concept of Disciple-Making
As it is with all spiritual truth, disciple making can only be discerned spiritually
(John 8: 47; 1 Cor 2:12f). Although this study attempts to outline the central ideas and
concepts of disciple-making, it needs to be acknowledged from the very beginning that
theories cannot fully capture the Holy Spirit’s work, which is essential in this process
(Sanders 2016, 95). Even though ideas from social science, psychology or the business
world can be helpful in fostering discipleship, its core is the quality of a personal
relationship with Jesus Christ, which eludes itself from scientific measurement. Focused
on the scope of this study, the biblical and theological reflection was already presented in
chapter two.
A Personal and Holistic Process
Disciple-making is a relational and personal process (Moore 2012, 43, 46) that
includes more than mere knowledge flow. While classroom teaching might be a part of it,
it can only be completed “outside of a knowledge acquisition environment” (Watson
2014, 206), in real-life situations. “The best teaching will be individual disciple-making”
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(Burrill 1998, 235). Therefore, the role of the disciple-maker is more than being a
teacher, but rather a spiritual parent, who mentors disciples in public and private affairs
(Kreider 2008, 20). The required openness and wholehearted honesty are precisely
described by Watson (2014),
In the mentoring/disciple-making relationship, no area of life is off-limits, including
relationships to God, family, community and church, call and work, and even to
ourselves as we develop mentally, spiritually, emotionally and physically. We need
to engage in a question-and-answer process that reveals the disciple-maker’s
thoughts and actions. There should be enough personal contact to verify the life of a
disciple and the life of the disciple-maker. (206)
Yet, “this master-apprentice relationship is woefully absent from the Western
church today” criticizes Koshy (2012), since “highly individualistic Westerners often
focus on imparting knowledge and training the intellect” (37). He further observes that
Westerners tend to concentrate on remarkable seminary degrees, inspiring public
meetings, and impressive mega-churches rather than on one-on-one relationships (37).
Moore (2012) conforms to this viewpoint, disapproving that many pastors do not see
themselves as chief equippers but have a rather business-oriented and program driven
approach in their work (159), which is preoccupied with attendance numbers and the
church budget (Hellerman 2009, 180).
In contrast, Jesus did not focus on large numbers, but concentrated on training a
small group “because he knew that discipleship works best in the context of transparent,
open, highly accountable relationships” (Dörnbrack 2016, 8).
However, the recruitment of disciples does not happen randomly nor did Jesus
gather his twelve by chance, but “discipleship is the place to be selective and personal”
(Koshy 2012, 108). Being intentional in building spiritual friendships has been the key
component modeled by Jesus to start the Christian movement. Stark (1997) observes in
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his study on the rise of Christianity, “The basis for successful conversionist movements is
growth through social networks, through a structure of direct and intimate interpersonal
attachments” (20). But despite its successful history, Christian discipleship appears to be
a challenge for many believers in the Western world today,
They feel too busy or too important or too shy or too imperfect to let younger
believers see and imitate their example. But there is simply no other way. You
cannot disciple by remote control. You cannot disciple effectively simply by e-mail
or phone or over the Internet, though these can be helpful tools, of course. Nor can
you disciple simply by teaching a class or leading a Bible study. (Koshy 2012, 35)
This statement sums up some of the reasons why disciple-making is seen in its
intricacy as too great a challenge for many believers today. The consequences of this lack
of intentionality concerning personal disciple-making are seen in a decline of the church
in the Western world and in growing numbers of those who remain only passively
attached (Davie 2007, 74) to their Christian congregations.
Nonetheless, discipleship, as a way of life that permeates local churches, its small
groups, and each member’s life and social context, is meant to be the DNA and culture of
biblical Christianity as well as every local church. Unfortunately, such a holistic approach
is rare and even if instruction is given, it usually concentrates on ministry tasks. But
many new believers “don’t get any discipling in terms of their personal life and
relationship with Jesus Christ. In those situations, people are constantly burning out and
needing replacement” (Moore 2012, 161). Burrill (1998) identifies the same deficiencies,
since “many do not progress in their discipleship beyond the pre-baptismal instruction. In
most churches there is no intentional plan for further discipleship” (234).
Since the process of growth needs time and cannot be abridged or artificially
accelerated (De Waal 2019, 108; Eims 2005, 135) discipleship approaches need to

40

consider this fact. While time plays an important role in the maturing process, it might
cause some tension within a discipleship group, because each individual has its own
learning pace (Cole 2010, 309). Therefore, synchronization is “counterproductive to
disciple making. Every individual is unique. Making a disciple requires a customized
approach” (Ogden 2016, 47). Consequently, in the discipleship process, special attention
towards the individual needs of the group members is not only necessary, but essential.
In summary, it can be stated that disciple-making needs to be an intentional
personal process, which transforms every area of the disciple’s life through holistic
experiences and the intimate relationships. The required intensity can only be maintained
by (1) a holistic approach that includes (2) a close personal contact over (3) a period of
time.

A Spiritual Process
One of the central challenges in disciple-making is found in the fact that it is not
just aiming at the behavioral level but at the “heart” or “soul” of a person. Therefore, not
only the behavior, but also the driving motives, “the hidden or secret dimension of human
personality, […] the depths of the soul and body” (Willard 2006, 15) need to be
transformed into Christ-likeness. This cannot be achieved by a holistic educational
process alone, but depends on supernatural influence (Comiskey 2009, 38). Here we find
the crucial limitation of any human attempt in disciple-making. It is not another
“educational-training-concept” besides many, clothed in a spiritual or religious coat
(Breen 2016, 30), but it implies and relies on transcendent power perfecting the human
endeavor. This openness, flexibility, and seeking for the Spirit of God to be at work,
distinguishes disciple-making from any other schooling process and makes it necessary to
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build it foremost on biblical principles rather than on any other philosophies (Watson
2014, 189; Krallmann 1992, 163).
Education never happens in a vacuum and biased students are difficult to train.
That was one of the reasons why Jesus chose unlearned fisherman to be his disciples for
“they had not been schooled in the traditions and erroneous customs of their time. They
were men of native ability and they were humble and teachable, men whom he could
educate for his work” (White 1898, 249).
In addition to their social background, some scholars (Krallmann 1992, 52; Myers
2017, 285) suggest that, at the time of their choosing, the disciples were still very young
and therefore more flexible and open to the teachings of Jesus than older and more
established men might have been. This receptivity and teachability to biblical truths and
the Spirit’s work is one major factor of successful disciple making. It is an indispensable
presupposition that a disciple is willing to act and change, “even when they don’t feel like
it” (Howard et al. 2018, 6). In Koshy’s understanding (2012), this “teachability” is “the
most important characteristic of all in the context of discipleship” (115).
Since this characteristic is an inherent trait, adequate men or women can only be
found, not made, as Jesus himself prayed a whole night to discern, who was suitable to be
his disciple (Luke 6:12). Finally, from the human perspective, only the retrospect shows
whether someone possessed the required teachability. Still, the selection of disciples has
to be a prayerful process, because “spiritual things are spiritually discerned” (White,
1892, 168). This spiritual focus is mandatory for biblical discipling.
To avoid setbacks in disciple-making, it is advisable to choose a few disciples at a
time instead of concentrating only on one or two. Such diversification reduces the
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chances for complete failure. Jesus himself chose twelve men as close confidants and
even the Son of God himself was not entirely successful in discipling all of them, with
Judas betraying him (Koshy 2012, 87).
In conclusion, the importance of the spiritual aspect of discipleship cannot be
overstated and has to be included in all planning of disciple-making processes. In other
words, the internal motivation and a higher calling from God are both indispensable to
discipleship (Neves 2013, 212) and although they cannot be humanly controlled, they
need to be considered as the foundational feature in disciple-making.

A Bible and Prayer Centered Process
Even though it seems self-evident for any discipling efforts, the fundamental
significance of prayer and Bible-reading needs to be highlighted. Taking this reality for
granted always produces a danger of negligence. White affirms, “Communion with God
through prayer and the study of his word must not be neglected, for here is the source of
his strength. No work . . . should take precedence of this” (White 1901, 47). The Bible is
therefore the centerpiece of the discipleship process (Koshy 2012, 146). The positive
relation between Bible reading and spiritual growth is evident to many authors (Cloud
and Townsend 2001, 192; Kotsch 2011, 211). For example, one of the outcomes in the
“Reveal” study conducted by Willow Creek Community Church was summarized as
following:
We find that Reflection on Scripture is much more influential than any other practice
by a significant margin. In fact . . . it’s twice as catalytic as any other factor on the
list. This means it has twice the power of any other spiritual practice to accelerate
growth in spiritually mature people. (Hawkins 2011, 117-118)
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Consequently, the disciple-making process requires one to deal with biblical
content and reflect upon God’s Word. Any Christian endeavor relies heavily on the
personal time spent with God in stillness, prayer, contemplation, and Bible-reading and
these practices need to become habits in the lives of the followers of Christ (Kidder 2014,
52). Learning how to experience “quality time” with the Savior is the main ingredient of
discipleship. Though it seems to be obvious, the explicit teaching and training of these
basic Christian habits is often neglected.
Prayer plays an integral role in the life of Christians. White (1901) asserts:
“communion with God will impart a moral elevation to the character and to the entire
course of action” (47). Hence, a distinct prayer life will characterize those involved in the
discipleship process. The experience of meaningful conversations with Jesus and
answered prayers individually and corporately cannot be substituted by anything else
(Moore 2012, 120).
Thereby, prayer does not have a mere ceremonial function, but is a vital part of a
living relationship with the Creator. Despite everyone’s individual way of cultivating a
prayer life, some approved methods as prayer lists, prayer partnering, journaling, etc.
(Braas 2002, 57) should be experienced within a discipleship process in order to foster
personal and corporate prayer.
Besides Bible-reading and prayer, every Christ follower might profit from some
other useful spiritual habits as Sabbath-keeping, silence, solitude, etc. (Scazzero,2008,
178; Steffen 2008, 73), which lead to a closer connection with Jesus. These “different
avenues to God” developed according to one’s needs, situation, and personality can
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become powerful tools for spiritual growth. Yet, spiritual habits and rituals are not to be
understood as an end in itself, but as instrumental in building a true encounter with God.
Accordingly, it is the objective of each disciple to teach and encourage other
disciples to regularly spend personal quality time with God, so that he “lives a spiritfilled life, regularly prays and studies the Bible, and experiences victories in his . . .
Christian life” (Dörnbrack 2016, 6).
It becomes clear that at the center of discipleship stands the cultivation of basic
spiritual habits to intensify the personal relationship with Jesus Christ, whereas prayer
and Bible reading occupy the most prominent places, other practices will be
complemented by other spiritual disciplines.
A Multiplication Process
Looking back in history, we see only eleven disciples at the beginning of the
Christian movement. Jesus had been crucified and the life and teaching of him might
have been forgotten, if not for these men. After a personal encounter with the Risen One
they went on to spread the Gospel of salvation. This historical evidence testifies to the
fact that disciple-making is the target and outcome of Christian maturity. Moore (2012)
insists, “if I make a disciple who does not disciple others, then I am a failure. This
process is all about reproduction and multiplication” (42-43).
Jesus himself trained his disciples to replace him after he finished his ministry on
earth (Jones 1995, 151). He mentored them “to assume major responsibilities” (Tutsch
2008, 82), predicting that their combined efforts would surpass his own (John 14:12).
In the early Christian church, as described in the book of Acts, we find the
principle of multiplication, for example in the lives of Barnabas, Saul and Timothy who
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can be seen as a tripartite chain of discipleship (Faix 2020, 89) passing on faith,
knowledge, and practical skills to one another.
In this context the difference between discipleship and a sales process needs to be
emphasized. Discipling does not mean to copy edgy advertising methods or pyramid
selling strategies, since following Jesus is not about monetary profit. Sharing Christ is
meant to be a genuine expression of one’s faith, since “you cannot privatize the fire of
God that burns through the life of a disciple of Jesus” (Willard 2014, 228).
Sharing faith by serving, personal witnessing, and Bible-teaching creates
experiences, which not only lead to results in terms of conversions but also to a personal,
spiritual growth of the disciples themselves. Krick (2013) observes that “people
desperately need a mission ‘game’ in which to put into play what they learn. If they do
not experience it, to them it may not be real” (20). On the other hand, referring to the
Adventist Church, he criticizes that “particularly in western culture,” many are “spiritual
couch potatoes, over entertained and under challenged, bored, apathetic” (20), because of
the lack of evangelistic challenges.
Yet, mission as a means for discipling will not lead to positive results without the
right motivation towards the ones witnessed to. Prime (2009) exhorts, “there is just one
authentic and effective methodology in making disciples—the methodology of love. The
strategies within this methodology may be many, but they must never undermine the
single, unwavering, unchanging component—love” (109).
Again, the inner attitude is central to any discipling effort. Evangelistic work is
not in itself a powerful tool to develop disciples, but only in connection with a Christcentered mindset and conduct, as White (1902) states, “God will use humble men, men

46

who will cherish a sense of their weakness, who will not think that the work of God
depends on them” (629).
The possibility of rejection is probably one of the main challenges associated with
evangelistic endeavors (Krick 2013, 21). Therefore, the workers need to be prepared to
cope with repudiation and disappointments. These negative consequences following a life
devoted to Jesus must be dealt with in order to avoid frustration. This can be done by
studying the scriptures to see how believers of all times handled suffering, rejection,
loneliness, and persecution (Koshy 2012, 171).
In any case, the idea of multiplication has to be taught and put into practice within
the right context during the discipleship process. With it comes the willingness to take
over responsibility for somebody else not only on a short-term basis, but also over a
period of time. Koshy compares this commitment with parenthood: “It is not enough just
to be spiritual adults. We must become spiritual parents, helping newly born-again
believers grow from infancy to adulthood in Christ to the point where they, too, are able
and willing to reproduce spiritually” (28).
Here the circle closes since this kind of spiritual parenthood requires a personal
and holistic process. Although this way of winning followers of Christ is time
consuming, over the long term it will be the most effective way to advance God’s
kingdom (De Waal 2019, 67).
To summarize this section, the importance of spiritual reproduction within a
discipleship process cannot be overstated. Investing oneself in the life of others leads to
personal growth on both sides, advancing the kingdom of God. Yet, this investment needs
to be based on honest interest and genuine love. Special training in how to effectively
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express one’s faith is mandatory. Including this training, disciples need to be prepared on
how to deal with rejection and failure, since setbacks are to be expected.
Best Practices in Discipleship
Whereas principle-based contextualizing should be the norm for disciple-making
concepts, some practical advice that promises to work within the targeted context is
helpful, too. According to this idea, the following list catalogues some of the best practice
methods, which are beneficial for the scope of this study.
1. Besides personal mentoring, creating a holistic process also involves, group
experiences and team building, since “learning takes place best in community” (Forman
2004, 66). Working in groups also saves time, which is always a limiting factor (Moore
2012, 67). Accordingly, the forming of a discipleship group to foster personal and
spiritual relationships is inevitable to follow Jesus’ way (Knittelfelder 2019, 210). This
has to include time spent together in one place but might be complemented through the
use of contemporary technological tools such as video, telephone-conference, social
media, and so on. While the relational side of discipling has to be balanced by practical
and theoretical aspects, it must not be seen as secondary. In this context Moore (2012)
cautions,
Scripture is clearly warning against prioritizing knowledge above relationships. Yet,
we see so many disciplemaking programs that aim to do that very thing. You can see
the results of them in local churches where knowledge without love makes for a
pretty dead experience. (117)
2. In order to find disciples who are teachable and willing to be part of a
discipleship process, that includes personal and group time, Moore further recommends
to limit “personal disciplemaking efforts to people who are already doing ministry in
some meaningful way” (133). The focus on already active believers incorporates the idea
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of choosing intrinsically motivated disciples who already feel a spiritual responsibility.
Although activity in itself must not be a proof for spirituality, it certainly is a major
indicator of a living relationship with Christ (Willard 2014, 166).
3. While searching for suitable disciples, it is advisable only to choose individuals
from the same sex, to avoid difficulties. Koshy (2012) justifies this rationale with the
argument, that “the process of discipleship is very personal and intimate. It involves
growing close to a person and understanding his innermost heart, thoughts, and attitudes
and letting him know yours” (66).
4. Once a group is established, Moore (2012) suggests three steps for moving on,
“gather data, apply it to life and then support one another’s life application through
prayer and personal encouragement” (127). The data he refers to is scripture and other
fitting content, which is relevant for the disciples’ life situation. Here, the group leader
has to be sensitive to balance the needs of the members, but still pursue the objective of
discipleship. The way the meetings are conducted may vary according to the group
dynamics.
5. Moreover, it is recommended by several authors (Koshy 2012, 135; Moore
2012, 192; Böhlemann 2006, 52) that enjoying hospitality and having meals together is
an integral part of discipleship as modeled in the life of Jesus (Matt 9, Mark 6, Luke 24).
Practicing hospitality within the group and meeting at the homes of the members instead
of a neutral place can accelerate intimacy. This is also true for one-on-one discipling,
When you invite a man into your home, you invite him into your life. He will learn
more about you than you could possibly communicate at a ‘neutral place’. There’s
nothing neutral about discipleship. It’s not business; it’s personal. So make it
personal. Let him see your tastes in food and music and décor. (Koshy 2012, 134)
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The component of hospitality might be especially attractive in Western society, where it
is less practiced than in traditional cultures, since
Many . . . have never truly experienced the art of biblical hospitality. Many
Americans are never invited into the homes of their peers, much less their pastors.
Many young people in the United States and Europe are never invited into the homes
of older believers. They rarely cook for themselves, and they need real food. More
important, they need the real love that home cooking signals. (Koshy 2012, 135)
In such an atmosphere, the chances for healthy discipling relationships and honest
conversations about the deeper issues of life are much higher than anywhere else.
6. However, being so close always contains the risk of hurt and failure, since
vulnerability increases and pretending becomes harder in and such a setting. “Absolute
consistency is required if you want to impress God’s love and commands on your
physical and spiritual children” (Watson 2014, 74). Here lies one of the most difficult
challenges for the disciple: living an authentic and consistent life that is totally committed
to Jesus Christ.
7. Another recommendation for leading a discipleship process is to record the
personal and spiritual goals of each individual in the beginning and check these later
along the way (Koshy 2012, 139). These written statements help to measure progress and
deepen the accountability. The goals can be adjusted after a certain time, making sure not
to burn out the disciples in the making with too many projects (Moore 2012, 131).
8. Finally, any discipleship process has to be continued over an extended period of time
to be successful. Quality and quantity of time spent together are two dimensions, which
need to be balanced, according to the respective situation. Koshy (2012) recommends
one-on-one meetings besides the regular group meetings on a weekly basis “if possible,
but at least once a month. Personal time is as vitally important as group time” (131).
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Concluding this section, it is imperative for effective discipling to form a small
group out of hand-picked individuals who should be active believers of the same sex.
This discipleship group will become a unit, which produces spiritual growth, if the leader
in a Christ-centered and open atmosphere balances the different aspects of discipleship of
theory (content), praxis (commitment), and relationship (community). By setting goals
and monitoring those regularly over a period of time, positive results will become visible.
Millennial Culture
Classifying a generation of the Western world is an ambitious task even more so
in the light of a society that is as heterogenic as ever. Globalization and streams of
immigrants that change the face of every nation in Western Europe, North America and
Australia make it challenging to attribute distinct characteristics to certain age ranges and
label them with a catchphrase like “millennials.” On the other hand, terms like these, help
regardless of an alleged lack of conceptual clarity, to distinguish certain features that
constitute at least a major percentage of a generation. Building on these concepts, useful
tools for teaching, working or living with certain age-groups can be derived, which
support more effective ways of interaction, despite the term’s scientific fuzziness.
Characterization of the Millennial Generation
The term “millennials” most likely was coined by W. Strauss and N. Howe (1991)
in their book Generations and over time prevailed in the English-speaking world for the
people group born between 1980 and 2000. In German, the term “Generation Y” is
commonly used, which describes the same age bracket, but with a slightly different
connotation due to the European situation. While common characteristics unite
Millennials in the Western World, each nation has its own distinctions. In 2014 the
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German Generation Y comprised 11,278,365 individuals (Eilers 2019, 63). In their
childhood they were affected by German reunification and its aftermaths. While they
have good career prospects, due to the German demographic situation, they are
confronted with the challenges of a multicultural society, since Germany is according to
the OECD in 2nd place as an immigration country only behind the USA (65).
The formative years of this generation were influenced by issues like
globalization, climate change, cellphones, 9/11, and natural catastrophes (Mangelsdorf
2015, 23). Despite enjoying a certain material wealth, they grew up in an atmosphere of
uncertainty and insecurity, but contrary to their parents, they express their fears not in
frustration or resignation, but instead have decided to “live for the moment” (18).
Being at the center of the attention of “helicopter parents” and used to instant
gratification of needs, millennials became extremely self-confident and demanding
adults. Yet, they long for assuring feedback, as experienced in childhood by their
overprotective mothers and fathers. Critics accuse them as being narcissistic and having a
sense of entitlement. On the other hand, their strengths are found in comprehensive
tolerance, extensive communication, and being intensely relational (Rainer 2011, 19).
As the first generation to be “digital natives,” a term coined by M. Prensky in
2001, they are at ease with using all kinds of technical achievements, which make it
possible for them to receive information and keep contacts everywhere and all the time.
Furthermore, they are the best-educated generation in modern history (Rainer 2011, 20).
By 2020 in the US, almost 50 percent of the workforce will consist of millennials. In
Germany this number will be slightly lower at about 40 percent (Rohrschneider 2013,
223).
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An important feature in the life design of Generation Y is a healthy work/life
balance. Although they are achieving, and the dividing line between work and leisure
time becomes blurred due to the accessibility via technological means (Rohrschneider
2013, 226), millennials care for adequate private time. Nevertheless, they have great
expectations from the workplace and are looking for jobs that give them a sense of
satisfaction.
Interestingly, one can perceive in this generation a delay in taking on the roles and
responsibilities of traditional adulthood such as marriage and childbearing (Scardamalia
2015, 109). One reason might be that the educational process is time and money
consuming, yet there might be further psychological explanations. This prolonged time of
“freewheeling” between high school graduation and becoming established in life
implicates a lot of experiencing in terms of lifestyle and life choices.
While “being skeptical of leaders, products, and institutions,” they accept “that
life comes with its share of messiness and off-the-wall experiences and people. . . . They
view life in a nonlinear, chaotic way, which means they don’t mind contradiction and
ambiguity” (Kinnaman 2007, 22). Yet, despite their skepticism of metanarratives, they
are searching between all the distractions for emotional ties and deep satisfaction that
surpasses the artificial (Mangelsdorf 2015, 19).
Millennials’ View on Faith and Religion
Being part of the most ethnically and racially diverse generation in modern
history goes along with facing a wide range of religious choices. Nevertheless, “the
typical millennial is not religious” (Rainer 2011, 30). This trend toward irreligion seems
to amplify in the future. Western Christian civilization with its norms and standards is
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losing its grip on society. A rising disengagement from traditional values becomes more
and more visible. Instead of a Christian perspective on life including its belief in
salvation, individual fulfillment is the driving philosophy.
A network of friends compensates the detachment from political and religious
institutions. A strong need to belong “to a tribe of other loyal people who know them
well and appreciate them” (Kinnaman 2007, 22), connected with loyalty to friends as one
of their highest values characterizes millennials. Although “this search to belong” (Myers
2003, 26) comprises a religious dimension, “still, under their relational connectedness lies
fierce individualism” (Kinnaman 2007, 22). This felt tension might be a starting point for
conversations about the human condition, meaning, and a Christian perspective on life.
Looking for reasons for this development of de-Christianization in society, the
overall disillusionment in the metanarratives, and “isms” (nationalism, communism,
capitalism, etc.) of the last century plays a role as well as an—by unquestioned tradition
and institutionalism – undermined Christianity, that left “parents without the training,
resources, networking, and practices they need to intentionally fulfill their role as the
primary religious educators of their children” (Groome 2007, 87). Recent research proves
the fact that parents and not their peers have the greatest social impact on young people’s
lives. This includes their religious and spiritual shaping (Smith 2005, 56). Consequently,
millennials lost connection to Christian faith and practices, despite undergoing “Sunday
School” or, in the German context, “Konfirmation” and “Kommunion.” Furthermore, an
increased media consumption up to today’s average of about 7.5 hours per day (Spitzer
2015, 318), dwarfed the exposure to religious influences that any millennial encountered
during their formative years.
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The millennials’ approach to create meaning in life is in line with the postmodern
concept. The individual eclectically picks and chooses out of the wide range of life
choices in order to have personally satisfying experiences rather than accumulating
material wealth or clinging to a meaningful metanarrative or philosophy. Since
“meaning” is no tangible factor, but has to be experienced within one’s mind, millennials
favor specific, subjective meaningful experiences over “objective, reasonable truth”
(Münch 2008, 110).
Reaching, Teaching, and Leading Millennials
In comparison to the North American situation, the German Generation Y appears
to be even more secular and less associated to Christian beliefs or the church and its
practices. Although the three formative factors of the unity we call Europe are found in
(1) Judeo-Christian monotheism, (2) Greek rationalism, and (3) Roman organization
(Davie 2007, 63-74), the first element is palpably vanishing. Despite the nominally large
numbers of Christians, the active participation of German millennials in church life is
extremely rare. A former culture of obligation or duty in religious matters of the older
generations yields to a culture of consumption or choice. Davie (2007) pointedly
describes the general mindset of this generation in this way:
I go to church (or to another religious organization) because I want to, maybe for a
short period or maybe for longer, to fulfill a particular rather than a general need in
my life and where I will continue my attachment so long as it provides what I want,
but I have no obligation either to attend in the first place or to continue if I don’t
want to. (67)
This tentative and noncommittal attitude of millennials is one of the greatest
challenges in any attempt to disciple them towards a deeper commitment to Christ. Smith
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(2005) agrees when he observed that “most religious communities’ central problem is not
teen rebellion but teenagers’ benign ‘whateverism’” (266).
Despite many negative apprehensions and prognosis concerning the development
of the Generation Y in terms of their reachability for the Christian cause, Münch (2008)
spots a reverse trend. He perceives a growing desire for profundity in the midst of a fastpaced society and an increasing superficiality that the Christian faith, if communicated in
the right way potentially can satisfy (63).
Since individuals of the Generation Y are highly relational, any attempt to exert a
positive influence on them has to start by building sustainable, meaningful, personal
relationships. Such a relational approach is more promising than any new pedagogical
technique. “This will require investments of time, attention, and readiness to be open and
vulnerable” (Smith, 2005, 267) with members of the target group.
Furthermore, in order to reach millennials in a meaningful way, one has to gain
their trust through authenticity, transparent communication, and an inspiring vision. This
generation longs for recognition and praise, wherefore constant feedback that spurs them
on is necessary. They like coaching and mentoring and look for leaders who practice a
participatory style of leadership and dialogue on an equal footing (Mangelsdorf 2015,
85).
Personal experiences, rather than theoretical knowledge play a key role in the
lives of millennials. These experiences contribute the major portion to their quest for
meaning, yet require constant renewal, because of their short-lived nature (Münch 2008,
111). This striving for something that moves the heart and the soul needs to be taken into
account, if one wants to have an impact on Generation Y. Therefore, a whole life
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approach is necessary. Such a learning process has to be wisdom-based, relationshipbased, and personal. The goal of this holistic approach is to produce individuals who
know God, exhibit a Christlike character, and are effective in ministry and mission
(Forman 2004, 25).
Additionally, another challenge is to integrate millennials into a church-system as
we know it. Their skepticism towards established authorities or institutions (Franklin
2017, 147) and their noncommittal approach to life is rooted so deeply within their
nature, that it cannot be overcome easily. Appealing for a paradigm shift Roxburgh
(2011) writes
that without a willingness to move our focus from church questions to radical
listening in engagement with the culture and to biblical imagination, there will be no
missional life. This is more than a tactical shift of focus; it is a fundamental change
in social imagination. In the United Kingdom and Europe, the issue is now about
reconstitution of culture, not the fixing of the church. (46)
However, this paradigm shift has to look like, the need for a change in the way the
Christian church tries to engage Generation Y in Europe is palpable. Whether the existing
organizational structures of the Church will be able to perform this change, or new ones
will replace them, is yet to be seen. However, the potential for the creation of a successful
discipleship process for millennials within the present situation and the current shape of
the Seventh-day Adventist Church is definitely given, since holistic thinking is part of the
DNA of our church. Furthermore, there is an awareness that the mission of the church has
to be prioritized over the maintenance of its structures. These positive prerequisites
increase the chances for a successful implementation.
Summary
Discipling millennials to multiply missional leaders within the Adventist Church
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is a key to bring about necessary changes in order to grow the church in terms of quality
and quantity. Discipleship is not a subsidiary matter but represents the core of biblical
Christianity, since at its center stands the personal, saving relationship with Jesus Christ.
Such a process must be holistic, personal, and spiritual. However, the intrinsic motivation
and openness to receive Christ is the most important factor, yet difficult to discern.
At the same time, teaching followers of Christ how to spend quality time with
their Savior through prayer, Bible reading and other spiritual disciplines is as important
as helping them to discover the transforming power of investing one’s life into others for
the cause of God’s kingdom. Hence, those involved in disciple making will try to balance
the different aspects of theory (content), praxis (commitment), and relationship
(community) within a group of hand-picked individuals, who are teachable and willing to
change into the image of Christ. This spiritual journey will be more purposeful by setting
goals and monitoring those regularly over a period of time.
Since millennials are critical about institutions and metanarratives, they tend to
avoid a spiritual commitment that is meant to incorporate them into established church
structures. Nevertheless, they are interested in authentic relationships and they long for
deep, personal experiences that differ from the omnipresent shallowness of a society that
is mainly concerned with externals. In the task of forming a discipleship group of
millennials, one will have to take these insights seriously and win their trust through an
authentic lifestyle and a transparent and participatory leadership-style.
The way this process has to be conducted will be informal and relationship-based,
rather than program or task oriented, because of the noncommittal approach to life of
Generation Y. This requires a highly sensitive leader, who connects the different
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individuals and guides them in their personal situation, so that they can experience
Christ’s presence and the Holy Spirit’s working in a deeper way. Building on this
fundament, millennials will be motivated to invest themselves for a greater cause. Being
part of such a group and becoming active under the leadership of an authentic Christfollower for God’s kingdom will eventually lead to a multiplication of disciples, who
themselves perpetuate the process with others.
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CHAPTER 4

DESCRIPTION OF THE FISHERMEN INITIATIVE

Introduction
Discipling millennials to multiply missional leaders within the Adventist Church
is a key to bring about necessary changes in order to grow the church in terms of quali ty
and quantity. The “Fishermen Project” (FP) is named after Matt 4:19 and Jesus’ promise
to make his disciples “fishers of men.” It refers to Jesus as the origin and master of every
disciple-making effort. While the illustration is vivid, it captures the active and exciting
aspect of following Christ. Furthermore, it points to the goal of becoming agents of God
in winning souls for his kingdom. The FP aims at reaching male millennials within the
age range of 18-30 years. While this group might be one of the most difficult
demographics, concerning spiritual endeavors, it might also be one of the most promising
in terms of their potential to become change agents within the church.
This chapter outlines the foundational and structural aspects of the FP. After the
goals and objectives are listed, the project itself is described in detail. In doing so the
different elements that make up the holistic process are introduced. Subsequently, the
research methodology is also presented.
As stated in the introduction of this research, the main purpose of the FP was to
create a holistic discipleship experience for millennials that would have a catalytic effect
in fostering new leaders who will multiply a missional lifestyle within their generation.
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This model should be easily reproducible by pastors and lay leaders all over Germany
with slight adaptions to their specific context. The project is then evaluated by tracking
the participants’ transformation in terms of their personal spirituality, level of
involvement and commitment in church related activities, and impact on other
millennials.
The discipleship-process is designed to equip active Seventh-day Adventist youth
from the millennial generation to use their full potential and grow into leaders of the
church, who multiply dynamic and growth within the church. It requires a nine-month
long commitment to regular meetings and personal mentoring sessions, plus participation
in group-project related activities, and in some suitable conference events.
Development of the Fishermen
Discipleship Process
In order to design an adequate process, a solid theological and theoretical basis is
necessary to reduce shortcomings in the execution. After condensing the ideas of the
previous chapters of this study in the following two paragraphs, the procedure of the FP
is presented, before the goals and objectives are described.
Theological Foundations
Jesus is the origin, the center, and the goal of Christian discipleship. Without him,
we can do nothing (John 15:5). Chapter 2 discussed the implications of the Great
Commission as a crucial point for the history of the Christian movement and its rapid
development into a world-spanning affair. Disciple making shaped the identity of
Christianity and is part of its core. Therefore, it is mandatory to refocus on this art and

61

follow Jesus in his approach to build his kingdom through intentional discipleship (Hull
2006, 25).
While only a few Christians dispute the necessity of disciple making, the
understanding and the questions related to the content of Jesus’ teachings is controversial.
Following Jesus’ model suggests a holistic approach for any discipleship effort. The
twelve apostles accompanied Jesus in all situations of life, which lead to integrated
learning and a personal transformation through holistic experiences.
Concerning the content of the teachings of Jesus, this study proposes constant
reflection and study to definite answers. In order to understand the biblical message an
ongoing process, similar to a conversation is inevitable (Glanz 2012, 199). Yet, a
Christocentric approach to all aspects of Christian theology and Christian praxis is
endorsed, which keeps Jesus as the highest revelation of God’s love to this world (John
3:16) in mind. Experiencing love as the fulfillment of the law (Matt 22:37-40; 1 Tim 1:5),
as visible in the life and service of Jesus, seems to be a suitable starting point for any
discipleship objectives.
Furthermore, this study also proposes, in alignment with Jesus and the NT writers,
that the Scriptures of the OT, and its precepts cannot be set aside in an attempt to
approximate God’s unchangeable will and character. Thus, ethical principles and laws
from the OT do not lose their binding character per se but have to be examined
concerning their validity for today, as presented in Chapter 2. While the preoccupation
with the Bible and its ethical precepts is a worthwhile subject and a helpful tool for
deepening the discipleship experience, it is not an end in itself, but part of a holistic
approach, that aims at transformation of lives into the likeness of Christ.
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Theoretical Foundations
As described in the previous chapter, disciple making needs to be an intentional
process, which transforms every area of the disciple’s life through holistic experiences
and intimate relationships. At the center of the discipleship process stands a personal
relationship with Jesus Christ. It can be cultivated by implementing spiritual habits
(prayer, Bible reading, etc.) in one’s life, but needs to be complemented by investing
oneself into the “kingdom of God,” through serving, witnessing, and using one’s spiritual
gifts. This spiritual growth is created best in the context of a close community with a
group of likeminded individuals (Breen 2016, 35). The leader of such a small group
needs to fashion a Christ-centered and open atmosphere that balances the different
aspects of discipleship in theory (content), praxis (commitment), and relationship
(community). While discipleship can be fostered, the disciple needs intrinsic motivation
and openness to receive Christ in practical ways throughout the process. One of the
greatest challenges in developing such experience among millennials is to lead them to
make lasting commitments over a certain time-period, since they tend to avoid such
responsibilities. Yet, their interest in authentic relationships and deep personal
experiences may provide a chance to win participants for a discipleship experience. In
order to gain their trust, however, an authentic lifestyle and transparent and participatory
leadership style is necessary. Once they are a part of such a group and become active for
God’s kingdom, under the leadership of an authentic Christ-follower, spiritual and
personal growth will follow, that will eventually lead to a multiplication of disciples.
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FP Development
In order to develop the FP initiative not only theological and theoretical
considerations were necessary, but practical steps as well. After choosing the name as
part of an advertising campaign, a corporate design needed to be created, so that the
communication and presentation of the project was consistent and recognizable. An
attractive visual appearance was mandatory in reaching the millennial generation.
Further, a proper recruitment strategy was needed to attract enough participants
for the project, before appointments had to be fixed and the different elements of the
discipleship process were prepared. Special attention had to be paid to the starting event,
since it determines the atmosphere and climate of the project. While a clear structure
helps to maintain order and interest, the concept had to be flexible enough so that
necessary adaptions remained possible.
A certain creativity and some planned surprises for the project participants are
helpful to sustain morale and participation. Moreover, ways had to be found to foster the
transfer of theoretical ideas into the everyday lives of the participants.
Finally, the evaluation of the project had to be considered. Qualitative and
quantitative research to measure personal and spiritual growth, as well as the degree of
participation in church related activities and service within the community, created the
basis for the assessment of the efficacy of the Fishermen-project.
Goals and Objectives
Deepening the discipleship experience is an ambitious task, yet it remains
somehow vague as to what kind of transformation is desired. Therefore, to counter
ambiguity, the basic objectives of the project are summarized below:
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1. Demonstrate spiritual growth by an increasing desire to spend time with and for
God and a deepening knowledge of scripture and spiritual truths.
2. Experience personal and character development by the participants themselves
and by the ones they live and work with. Although this goal is highly subjective,
qualitative research will show to some degree change for the better or the worse in terms
of attitude, habits, and behavior.
3. Taking over responsibility of “kingdom work” by the participants and a more
dedicated engagement for God’s cause according to their personality and spiritual gifts.
4. Create a special experience of spiritual community that is motivating and worth
aspiring to be reproduced in the future.
5. Design a successful group project in which all participants are actively involved
that has a positive impact on a certain target group.
Description of the Fishermen Project
A holistic and inspiring group experience needs a number of individuals who are
willing to invest time and energy into the project. After describing the way, the
participants of the FP were recruited and how they were motivated by the starting event,
the next paragraph presents the components of the project. These include a regular group
meeting, that follow a modular concept in order to stay flexible throughout the process.
Subjects
The Fishermen Project aims at indigenous German-speaking young adults
affiliated with the Seventh-day Adventist Church living in the territory of the Central
Rhenish Conference within the 18-30 age-range. They should live within a 30-minute
driving distance in order to reduce the traveling time and to allow friendships to develop
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more naturally. The Fishermen Project will be an all-male group. While mixed groups
have their own advantages, a single-gender group makes it easier to share personal
problems, particularly when they involve issues of partnership and sexuality. Since the
target audience will probably deal especially with those questions, the concentration on
one gender is reasonable. However, the presented concept—with minimal adjustments—
has the potential to be effective with female participants or mixed group as well. Given
the fact that not everybody will always attend the group meetings, the number of
participants must range from 8 to 12, so that a group atmosphere will not be destroyed by
lack of a few attendees. The millennials invited should already have made a decision for
Christ as their Savior and must be willing to take part actively in the discipleship process.
Hence, basic knowledge in Christian and Adventist theology is presupposed.
Recruitment
For the recruitment of subjects, handbills will be displayed and announcements
will be given in Seventh-day Adventist churches in the Rhine-Main area. Moreover,
different existing channels to advertise the project (like church newsletters and websites)
will be utilized. However, personal invitations and word of mouth recommendation will
be used as the central means to recruit millennials for the Fishermen Project. As Maxwell
(1998) observes: “People don’t at first follow worthy causes. They follow worthy leaders
who promote worthwhile causes. People buy into the leader first, then the leader’s
vision” (145). Therefore, addressing qualified individuals repeatedly face to face, while
displaying personal conviction and enthusiasm, will probably prove to be the most
influential method. Eventually, the project is designed for people who have a personal
desire to get involved in a discipleship process (Hughes 2003, 69). Every other motive
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would turn out to be counterproductive.
Every participant will be informed in writing about the content and process of the
project. By taking note of it and committing unsolicitous to it, they give implied consent
to being a part of a doctoral project, including their intent to stay for the complete time of
the process and participate in the evaluation of it.
Starting Event
After gathering a group of people, who might not know each other, it is crucial to
create an opening event, which builds community, raises anticipation, sets the spiritual
tone of the project and offers a memorable highlight. For this reason, a special location
should be chosen that enhances the occasion. A regular meeting venue like a church
building or a private living room could subdue the excitement for the project. Since
young men are more adventure oriented (Elfstrand 2006, 38) than intent on routines, a
special place like a mountaintop, a historic site or an upscale setting should be
considered. For the Fishermen project a castle ruin on a mountain top in the area seemed
to be a suitable place, since at sunset it offered a breathtaking panoramic view over the
region, while further providing shelter in case of bad weather.
Since all individuals are informed, ready, and willing to be part of a discipleship
program, the time for the introduction of participants is a chance to go deeper than just
listing a name and some facts. In order to encourage everybody to share some personal
information the leader should go ahead in introducing himself by including some
personal issues (Lencioni 2012, 35) that point in the direction of the intended intimacy
for the group. Questions about personal weaknesses, failures or challenges are helpful to
create an atmosphere of spiritual profundity that opens hearts and creates trust and
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friendship. Yet, before he starts, he needs to point out the values that are mandatory for
the project, which include confidentiality and freedom to remain silent, if desired.
When addressing the group of participants concerning the project for the first
time, the leader has to cast a vision of life transformation that is appealing to his audience
and creates some excitement (Hybels 2009, 42). While visions create clarity about the
purpose of a group (Härry 2018, 182) the goals need to be repeated regularly to uphold
them (Hybels 2002, 50). Furthermore, a strong appeal, especially in the first meeting, will
strengthen the commitment given beforehand.
Further, there should be a possibility for the participants to react to the vision and
give a personal response in which they repeat their commitment to the process publicly.
Different creative approaches like a symbolic activity or a “test of courage” are
appropriate. In using such a symbolic act or certain activity, each participant joins
publicly with the emerging spiritual community. This “initiation” serves to create bonds
and a team spirit that will help the process. After the solemn declaration of each
individual to be part of the project, there should be time for celebration with some
refreshments.
By creating such a rite of passage ceremony, a team spirit will be fostered,
anticipation will be kindled, and the bar will be raised for anyone who wants to drop out
of the process. For instance, Batterson (2017) elaborates on the importance of rites of
passage and describes a variety of them, commenting on them: “A man needs a test, a
trial. […] A rite of passage doesn’t have to be life threatening, but I’d recommend a wellplanned and well-controlled element of danger and adventure” (191).
In the Fishermen project, the “test of courage” was “eating burning cotton wool”
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and lighting a torch afterwards.
Components of the Process
A holistic experience requires a variety of elements, so that the various
dimensions of life are involved. Therefore, the project participants shall receive
theoretical, emotional, and practical impulses. For this reason, the outlined discipleship
process comprises the following four components: (1) personal mentoring, (2) group
meetings, (3) a group project, and (4) special events.
While the process needs regular meetings and time spend together to develop, it
must have a healthy balance between its demands on the participants and their area of
freedom. Discipleship is meant to be challenging, but it must not be overwhelming
(Breen 2016, 15). Millennials will especially draw back if they feel overworked or
pressured. Hence, the number of meetings, plus the responsibilities and tasks they take on
during the process, have to be manageable based on an ordinary work- and family-life.
Personal Mentoring
While I am aware of the scientific discussion about the distinctions of pastoral
care, coaching, and mentoring (cf. Faix 2020, 36), the mentoring meant in this study is an
overlapping and combined process that adjusts to the situation and needs of the respective
individual involved. Coaching and mentoring in one-on-one conversations are essential to
release someone’s potential (Kräme 2020, 115). These sessions allow very personal
issues to be discussed, including confessing of weaknesses and sins, intimate prayer
requests, and special questions that may arise in the process. Besides, these meetings
serve to build relationships between the leader and each participant. The time of
reflection helps the mentee to focus on his personal discipleship process and allows the
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project leader to adapt the program according to the needs of the individuals.
Furthermore, these mentoring times leave room for personal counsel or mental support
and can be used to sharpen the focus on the objectives of the project. These very personal
meetings play an elementary role in the process, since openness and emotional
vulnerability are pivotal for spiritual growth. Webb (2012) asserts: “One key to effective
coaching is for the coachee and coach to understand what God is doing and join His
work” (31). Finally, during these meetings, the qualitative interviews for evaluating and
assessing the project can be conducted.
Group Meetings
The group meetings should take place at least twice a month in a private and
enjoyable atmosphere. Given the fact that some meetings will be missed, due to private
responsibilities, a greater interval would minimize the impact of the meetings to
insignificance (Pfeifer, 2019, 55). If the leader’s home has the capacity to accommodate
the whole group, it can be a convenient location, since discipleship needs to be personal
(Koshy 2012, 134). In any case, the participants should feel hospitality and some effort
has to be invested in the setting.
The agenda of a meeting should be stringent and rich in variety. Tedious
monologues or discussions need to be avoided (Pfeifer, 2019, 66). A modular concept
that is used according to the situation and needs of the group is the best approach to
ensure flexibility and the participants’ interest. While leading the meeting, the moderator
should keep intensity high and direct the group at an adequate pace through the agenda.
Concerning the action steps involved, the following eight elements add up to a
holistic experience. However, not all of them might be applied at each meeting due to
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unexpected group dynamics. Yet, the leader should make sure that all the items appear
regularly throughout the project. Each of these elements should not last longer than 15
minutes, except the input and discussion part, which should not exceed 30 minutes, in
order to keep a meeting between 2 and 2½ hours.
1. Icebreaker: After welcoming all the participants and leaving some time for
informal talk, the group starts with one or two questions, to which everybody replies.
These questions should be easy enough to be quickly answered yet reveal something
personal about the responder. Thereby it is guaranteed that everybody could talk and be
heard at least once during a meeting.
2. Worship: During this time, conventional and creative approaches to worship
God are used. Songs, text meditations, symbolic activities, silence, listening to music,
etc. are means to connect spiritually to God and each other. Worshipping together is an
intimate situation that, if not properly prepared, can cause awkward feelings. Growing
together in a well-arranged worship experience will strengthen the fellowship and is a
major objective of discipleship.
3. Testimony: This part gives the opportunity for one participant at a time to tell
his “story with God” and talk about the reasons for his decision for Jesus. Generally,
these moments are highly spiritual and everybody is interested. These testimonies teach
the group about God’s ways of reaching people and help them to understand each other
better. Further, it is another participatory element, since everybody will tell his story
during the discipleship-process and will at least once be at the center of attention.
4. Input: The teaching part deals with a relevant issue of discipleship. After the
presentation (maximum 20 minutes) the group receives time for questions and discussion.
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While this part is important since it provides the intellectual content for growth in
discipleship, it only is a fragment of the whole process. Traditionally Adventists focus on
the teaching part, sometimes forgetting that there is more to a holistic approach. Even in
balanced programs often, after some time, a shift toward this direction occurs. Thus,
careful reflection is necessary to prevent this development. A well-aligned order of the
different topics helps to lead the participants in their spiritual development. Yet, the
presentations should aim at a balance between theoretical ideas and practical instructions.
Depending on the leader and his experiences, the respective concept might emphasis
different contents, but always focuses on holistic life transformation according to the
objective of personal discipleship. The Fishermen project favors a certain sequence of
topics, as found in the appendix. Guest speakers and contributions from the participants
themselves can increment the quality of the program.
5. Accountability-time: Under the motto, “Go Fishermen” practical implications
for life are discussed and each of the participants commits himself to (spiritual)
“homework”. Such homework might include certain spiritual disciplines, working on a
habit, evangelistic challenges, serving in the community, etc. They could relate to the
input or result from the personal situation of the participant. Each commitment will be
protocolled and reviewed at the following group meeting, so that the individuals can
challenge each other to grow (Ogden, 2016, 156). Being held accountable is key to the
development of disciples and the leader needs to chair this part wisely, since too much
pressure is as counterproductive as too little inducement (Breen 2016, 15). Further,
victories, defeats and prayer request concerning the “personal homework” can be shared.
6. Prayer time: During this time the groups splits up into pairs to pray with and
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for each other. Beforehand there is time to relate and share prayer requests. Requests that
have been shared in the accountability part can be integrated as well. To mix the pairs
randomly helps to foster friendships and spiritual brotherhood among the group. Splitting
up the group guarantees that everybody is involved and actively prays.
7. Project planning: While during the accountability time individual goals are set,
this element of the program aims at a collective objective. A project is developed together
as a group with the following restrictions: (1) it serves others, (2) it requires the combined
efforts of all group members, and (3) it has a spiritual dimension. Working together on a
common goal serves several purposes. Besides learning about the technical steps to put a
project into practice, it will strengthen the bonds within the group, give opportunities to
discover and use one’s talents, and benefit a special target group. Followers of Christ are
designed to “bring fruit” (John 15:16) and discipleship without a practical output is
incomplete. Whereas some planning will be part of the group meetings, it requires the
delegation of work outside the sessions. Since only 15 minutes are reserved for project
planning, it is rather a group update of the work and preparations that were done between
the sessions by the individuals.
8. Farewell: The meetings end with some final information concerning the next
relevant dates and the reminder to work on the assumed responsibilities. Some special
events might need some further arrangements or planning. After the official end, people
are free to leave, while some will stay a little longer for informal conversation and
fellowship.
Group Project
Whereas the group meetings focus on community building and the imparting of
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knowledge, the group project covers the practical dimension of discipleship. Concrete
work is done and theories are put into practice. The kind of project depends on the ideas
and talents of the group. While it should be challenging, its scope needs to be realistic.
Despite following the restrictions mentioned [that (1) it serves others; (2) it requires the
combined efforts of all the group members; and (3) it has a spiritual dimension], it leaves
room for creativity and a broad variety of ideas. As already indicated the group project
serves several purposes. Apart from acquiring technical skills through participating in the
brainstorming, planning, and execution of the project, each group member will be
challenged to publicly advertise and perform in a project that supports the Christian
cause. This “coming out” might, for some individuals, be the first time, since their
baptism, they openly expose themselves as a follower of Jesus. Moreover, the project
emphasizes the necessity of a practical engagement in kingdom work and prevents a
solely inward focus (Moynagh 2016, 219). A successful implementation will further lead
to a feeling of spiritual gratification, which motivates the participants to engage in future
activities. Besides, reaching a common goal will foster a team spirit and contribute to a
positive group dynamic.
Although everybody in the group has to contribute according to his gifts and
personality, it will become evident throughout the process, who possesses special
leadership abilities. Instead of keeping the decisional power, the leader of the discipleship
program will delegate it correspondingly.
Special Events
Some extraordinary experiences within the broader church context will
complement the FP initiative, to connect the participants with the Seventh-day Adventist
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Church family. Hence, they are invited to several events that are part of the MRV
Conference schedule. These include, in the case of the FP: (1) A study tour that explores
successful church plants and other evangelistic projects in another European country.
These study tours are part of the evangelistic concept of the Conference. They are
intended to motivate and train church members in church planting through personal
encounters and experiences in successful projects throughout Europe. In 2018, the travel
destination will be Bulgaria. (2) A conference-wide motivational and a spiritual weekend,
and (3) a mission camp with international speakers. Partaking in these programs will
associate the millennials in a positive way with the formal church structures and help
them to network with other active Adventists in the region. Millennials tend to cherish an
anti-institutional attitude and disregard church in its human form. Therefore, exposing
them to the beneficial aspects of a church organization might help to increase
identification with “their” church family. While grappling with the church as an
organization is a life-long process, this work assumes the need of an organized church.
Furthermore, the events themselves enhance the quality of the discipleship training.
In addition, some creative group activities will enrich the FP experience and
generate evangelistic opportunities. Depending on the preferences of the participants,
some social events outside the regular schedule will be organized. These rather
spontaneous events are not obligatory in nature. They should arise from the desire to
spend time together as friends and not be demanded by the project leader. These meetings
are open to friends and offer a chance to connect and network in an unobtrusive way.
Finally, the FP ends with a last event at a particular location. Here the group
celebrates its termination with a special ceremony. It includes a review and a final
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feedback, some anecdotes of the time spend together, and a symbolic act of taking leave
of each participant. Nonetheless, everybody will be invited to commit to further growth
in discipleship by starting one’s own project or taking over responsibility in one’s home
church. At best, the participants themselves will continue the FP, as they start their own
classes and multiply the idea of disciple making.
Research Methodology and Protocol
In order to measure spiritual growth several basic assumptions have to be made.
Since the scope of this work does not permit a lengthy discussion, it summarizes the
results according to the theoretical studies and practical experience of its author. For
further considerations, take heed of the reference list.
Despite the internal nature of changes in character and spirituality of an
individual, this work takes for granted that qualitative and quantitative research can
disclose the spiritual condition of a person, at least to a certain degree.
Preliminary Considerations
Although quantitative research alone falls short in capturing the whole picture,
examining external behavior in terms of time investment, spending behavior, spiritual
habits, etc. will reveal something about the respective project participant and his
relationship to God. Yet, numbers alone do not suffice, but need to be supplemented with
qualitative research, which asks for the inner motives, feelings, and personal needs. The
combination of these methods will be used to evaluate the Fishermen Project concerning
its impact on the participants.
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Collection of Data
At the beginning of the project, each participant completes a questionnaire, which
surveys measurable ways of behavior. These include spiritual habits, certain beliefs, life
routines, and lifestyle issues (see Appendix B). The same survey will be repeated at the
end of the discipleship process. In comparing the data, changes and developments
become visible, yet need careful interpretation.
Additionally, a personal interview with each individual will be conducted which
asks questions that try to explore the quality of one’s spirituality, the kind of relationship
one has with God, other believers, unbelievers, and the church as an organization. A
second interview at the end of the project will show changes and reveal personal
perceptions that help to evaluate the expediency of the FP. While changes can easily be
detected, it requires judgement to assess them as desirable or obstructive. The objective is
to lead the participants to a holistic spiritual experience and qualitative growth, not only
to a higher performance, but that can also be perceived in figures.
Since the number of participants is small, the sample is invalid according to
scientific standards, in terms of a statistical approach. Yet, the project and its qualitative
research will show, whether the results are expressive nevertheless.
Data Security
Because the survey contains highly sensitive data, confidentiality has to be
granted. Therefore, the data will be collected by handwritten notes by the project leader.
No audio and video recording are planned. In order to evaluate the project, the data will
be digitally processed, yet the names of the participants will be encrypted to secure
privacy. The data will be presented anonymously (using pseudonyms) in this study, so no
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one can connect the data with a person. The data will be secured digitally on a passwordprotected computer and kept for at least three years.
Refining the Discipleship Process
Since the FP is meant as a model to be used by other pastors and lay leaders to
multiply disciples and leaders within the millennial age bracket, the concept has to be
refined through practical experiences. After the first group goes through this nine-month
program, the evaluation will surely suggest certain improvements and changes. Some
adaptions might already become necessary during the project. Flexibility is a key factor
in keeping millennials attracted and should be practiced.
Summary
The FP is designed to be an easily reproducible concept for reaching millennials
by developing devoted disciples and leaders within their generation. It aims at
multiplication, by the method and commission of Jesus: making disciples. Recruiting
suitable participants will be the greatest challenge. Once a discipleship group is
established, the leader has to maintain an intensity and quality that attracts millennials
and secures their long-term commitment. This has to be done by creativity, flexibility and
decent preparation. Using a holistic approach that covers the different dimensions of life
is the best means to foster spiritual growth. The presented modular concept provides the
tools to start and run such a project, while it can be easily adapted to particular local
situations.
In the context of the Adventist Church in Germany, the FP does not contain
revolutionary new ideas, but arranges existing examples and action into a coherent
possible model. It emphasizes the personal and holistic character of disciple making and
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includes practical elements and the idea of accountability as a stimulus to growth.
Somehow countercultural is the view that the content does play only a secondary role
within the project. While intellectual and theological content is important, it needs to be
part of a holistic approach for spiritual growth.
After the FP was outlined in its theoretical form, the next chapter presents the
implementation of it. Furthermore, its effects on the participants are scrutinized and
delineated, before an evaluation of the whole discipleship process is given.
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CHAPTER 5

IMPLEMENTATION OF THE FISHERMEN PROJECT

Introduction
This chapter describes how the Fishermen Project (FP) was launched and carried
out. Beginning with the context in which the project took place, the phases of preparation
and implementation of the first season of the FP initiative are delineated below. Next, the
personal and spiritual transformation of the participants, the outcomes concerning the
initial purpose of the project is presented and evaluated. Finally, conclusions are drawn
on how effective the whole process was in terms of multiplying missional leaders within
the millennial generation in order to grow the Adventist Church in quality and quantity.
Personal Ministerial Situation
Just before I was ready to implement my DMin Project, I received a call to
become the Vice-president in the MRV Conference, which is part of the South German
Union. Before that, I was working in the NRW Conference, which is part of the North
German Union. This involved a move to another state about three hundred kilometers
away. This change complicated the process, since I needed to adjust to a new context, not
knowing anybody. In order to win participants for the Fishermen process, I could not rely
on existing relational networks, but had to convince millennials I did not know well.
While I promoted the project in different churches in the area, it turned out that all the
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participants came from the Marienhöhe Church—the largest Seventh-day Adventist
community in Germany with about 550 members—which was not the original plan. The
project would have had a different dynamic with participants from different churches.
Yet, not all of the participants knew each other well due to the size of the church.
Outlining the Context
The MRV Conference covers the territory of three German states, with about 11
million inhabitants out of which about 4,700 are members of the Seventh-day Adventist
Church. Most cities and churches concentrate in the Rhine-Main area, an urban region
with 5.7 million people. In the south of the Rhine-Main region, the city of Darmstadt
(160,000 inhabitants) is situated. It is home to six Seventh-day Adventist churches with
about 1,000 members all together. This particular concentration, unusual for Germany,
originates in the history of the place. It used to be the headquarters of a European
Division, was home to the German Seventh-day Adventist seminary, and is still the site
of the largest Seventh-day Adventist school in Germany. Schulzentrum Marienhöhe
offers education from first grade to high school and has more than 700 students, with
only about 10% of the students having a Seventh-day Adventist background. The MRV
Conference headquarters is located in Darmstadt, which was by then my workplace.
Without this background, it might have been extremely difficult to find a substantial
number of male millennials willing to participate in a spiritual project, which requires a
high commitment as the Fishermen project; especially, since the project leader just
moved into the region.
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Marienhöhe Seventh-day Adventist Church
The Marienhöhe Church with a membership of around 550 is the largest Adventist
Church in Germany. Being a school campus church and because of its size, it has a
different dynamic than most of the other German Seventh-day Adventist churches, which
tend to be much smaller without consistent youth groups and only a few young adults.
At Marienhöhe all age groups are present and have special programs besides
church services. It is important to note that the youth group (age 16+) comprises more
than 100 individuals, of which around two-thirds attend church services and programs on
a regular basis. Out of this pool of millennials, the Fishermen participants were recruited.
While four of them were long-time attendees at Marienhöhe, the other seven were part of
the church for less than five years.
Preparation Phase
Shortly after the name “Fishermen” was chosen for the holistic discipleship
project, a designer was assigned to create a logo and a corporate design so that
advertising could be done more effectively, since an attractive visual appearance is
mandatory in reaching the millennial generation. Handbills were distributed in every
church in the area, which informed members about the project and invited them to
participate in it. Further, the initiative was advertised via email, at certain youth events,
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Figure 1. Front page of the handbill for the Fishermen project.

different newsletters, and through pastors. Yet, the most effective way of recruitment was
personal communication and face-to-face invitations I was able to conduct myself.
During this time of recruitment, the noncommittal mindset of millennials became
obvious. For instance, 20 days prior to the project launch, only three individuals had
signed up to participate. Even until the starting day itself, the last decision was made.
Besides advertising, additional organizational arrangements were also necessary: creative
ideas to enrich the whole initiative were gradually incorporated in the process. Further,
the initial meeting had to be planned carefully, in order to start the FP with a positive
impact and as a remarkable experience to its participants.
Implementation Phase
As described in the previous chapter, in order to holistically challenge the
participants, the FP included four intentional components aiming at different dimensions
of life: (1) one-to-one meetings, (2) group meetings, (3) a group project, and (4) special
events. Before they are presented in the mentioned order, the project launch is depicted
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separately because of its significance for the whole process.
Initial Meeting
The initial meeting took place on September 22, 2018. All participants were
invited to meet at the ruins of a castle on a mountaintop, which offered a beautiful vista
over the Rhine-valley. The weather conditions were ideal and the remoteness of the place
added to the atmosphere. While some excitement was visible due to the “unknown
factor” of what was going to happen, there was a positive expectation within the group.
After a short welcome, I started an ice-breaking activity asking each one to share two
strengths/victories and one weakness/failure in their lives. Setting an example, I went
first, introducing myself and intentionally making myself vulnerable by sharing with the
group one of my personal weaknesses. Right after, the next group participant shared very
openly about his struggles and eventually this “get-to-know-each-other” time became a
very intense, even intimate experience. This initial personal sharing moment set the tone
for the whole FP process. Openness and vulnerability are key elements to the discipleship
experience and were intrinsic aspects of the FP process from its beginning.
After closing the introduction time with prayer, I shared the vision of the project
with the group participants. I talked about personal growth and the benefits each one of
them could gain from the experience ahead. Then we broke for a personal time of silence
and prayer. During this reflective time each participant wrote a letter to God about their
personal desires and objectives. This letter would be given back to them at the end of the
FP journey, so that they could review and evaluate the progress made.
The next element was a test of courage or kind of an “initiation ritual” (Biddulph
2003, 265). After explaining the activity, I personally demonstrated how to “eat” burning
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absorbent cotton and everybody had to imitate it. Some really struggled with the task, but
in the end, everybody succeeded creating thus a strong feeling of group cohesion. Lastly,
everybody lit a torch, as a sign of commitment to the FP initiative and we celebrated the
occasion with some alcohol-free beverages. As an added “non-intentional” element to our
experience up on the mountaintop, the fire of the torches attracted notice in the valley.
Because of the dry season, someone called the fire department which sent an emergency
vehicle up the mountain! We met the firefighters on our way down the mountain. While
we were gently reproved for our almost “criminal action,” the fact that we as a group did
something “dangerous” added to the good camaraderie and thrill of the night.
One-to-One Meetings
In the beginning of the FP process, I had planned to have face-to-face mentoring
sessions as often as possible, ideally once a month. However, with a group of eleven
participants the original plan became unrealistic. It turned out, that throughout the nine
months I only had two personal meetings with each one of them, a total of 22 meetings.
Given the busy schedule as a church administrator, even this number was extremely
exhausting for myself. Besides, the question whether the participants wanted closer
personal support, averaged a 4.1 (out of 10) in the surveys, which was revealing. It
became obvious that this group of young men of independent individuals, was not
looking for a mentor, but a spiritual connection, fellowship, and a holistic experience.
Nevertheless, the one-on-one conversations we had were very helpful to
understand the mindset and aspirations of millennials and deepened our relationships.
These were eye-opening opportunities concerning the living environment of the
participants, since I had the chance to visit several of them in their homes. Some of the
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conversations were very intense when they shared personal issues, asked for advice or
prayer. During these meetings, I also conducted qualitative surveys, reflecting different
spiritual issues with the participants, such as their prayer life, their spiritual gifts, and
overcoming bad habits.
Group Meetings
By using the modular concept, as outlined in the previous chapter, adapting it to
the occasion as necessary, the group meetings were rated on average with a 9.3 (out of
10) in the participants’ surveys. The gatherings had a high intensity and were well
frequented, with an average attendance of 8.7 (out of 11). Since all of the participants
were employed (including business-related travel) or studying full-time, while some of
them are married, this data confirms the quality of the FP process. Furthermore, the
attendance did not decline, but rather strengthened in the end. Table 1 gives an overview
of the number of meetings, attendance, and the topics discussed.
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Table 1. Overview of the group meetings

With a total of 18 gatherings, the goal of meeting twice a month to ensure
continuity was almost reached, except for a short winter break. Because I was absent (due
to travel) in March 2019, I asked two guest speakers to lead the group meeting. The first
one (No. 12) took place, but the second was canceled, which showed that the project still
depended on me. Although I tried to delegate different tasks to the participants—such as
leading the program or being the host of the meeting—they still relied on me to keep the
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project moving forward. On two occasions participants offered to host the group meeting
(No. 7 and No. 16) and led the program (No. 7 and No. 12).
In the context of the Seventh-day Adventist Church, the “lecture approach” to
small group meetings traditionally takes the primary focus. Yet, although table 1 only
indicates the topic of the respective meeting, it is important to note that we put equal
focus on the other elements of the group meetings, as described in the previous chapter.
Table 2 gives an overview of the rating of the group meeting components by the
participants of the FP. While reducing the different modules to five categories, it shows
that participants rated the lecture-part only with a 7.5 (out of 10) whereas they rated
fellowship (8.3) and prayer (8.7) with higher scores. Furthermore, the group-projects we
planned and conducted together received a 9.0 score (out of 10). This fact confirms the

Table 2. Rating of group meeting components

presupposition that a holistic approach to spiritual growth is a motivational factor that
directly assists in keeping a high engagement and commitment.
As table 2 also illustrates, the category “spiritual homework” scored the lowest
rating. This might originate in the nature of accountability, which challenges us to change
our habits, but it might also have its reason in the way I handled this element. Looking
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back, I see my inconsistency, since I did not hold the young men firmly accountable out
of fear to pressure them. On the other hand, the fact that something is appreciated does
not always indicate its efficacy. Therefore, further experimenting with this module is
necessary to enhance its impact.
As anticipated, the worship part in the group meetings was best received when it
had some creative elements on it. Conventional singing did not work well with the group.
This might have to do with a lack of skills, but it might also be a general issue with
German millennial men; however, text meditations, symbolic activities, silence, listening
to music, etc., were appropriate substitutes and assisted the group to be in the presence of
God.
During the year all participants shared their personal testimonies, which was a
powerful tool to create closeness and trust with each other. This was a participatory
element, since everybody told their story during the discipleship process and was at least
once at the center of the group attention.
I believe I should have included more guest speakers to present a greater variety
of lecture content. Since I presented all but one of the topics, the quality of this group
meeting element probably suffered. While I can deal well with some of the themes
discussed, I am surely not an expert in all of them. Furthermore, the group-discussion
time was often not as fruitful as it could have been. Time restrictions and sometimes a
lack of differing positions from the participants often led to nice interactions, but seldom
to deeper discussions and engagements.
From my point of view, the element that appeared most life changing was the
prayer time. Experiencing the whole group praying earnestly with and for each other was
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exhilarating. Sometimes we prayed as a whole group, but most of the time we formed
groups of two, which allowed more room for sharing life and prayer requests.
Finally, the projects (or challenges as we called them) turned out to be the most
popular part of the FP process. Besides the main group project, which is described in the
next section, we agreed on some additional challenges. For instance, the “Fitness
Challenge,” where everybody did at least 50 push-ups per day for a week. We kept each
other updated via our social media group and spurred each other on. The winner received
a prize, but the fun aspect was more important. Moreover, we organized a Nerf-Gun
challenge inviting friends and colleagues to participate as well. At a very well decorated
facility, we played in teams against each other. At this particular group event 15 people
(8 Fishermen + 7 friends/guests) attended, some of them non-Christian friends, who gave
very good feedback about their experience in sharing this time with us.
Group Project
However, the climax of the first FP season was the “Fishermen Challenge,” an
outdoor weekend the FP team developed together for their friends and colleagues. It took
some weeks to narrow down the ideas according to the conditions agreed upon by the
group: (1) serving others, (2) combining efforts of all group members, and (3) having a
spiritual dimension. After some wild visionary brainstorming, it became clear, that the
group wanted to reach their network of relationships with a well-prepared group project
that would bring together elements of adventure, fellowship, and Christian spirituality.
The process of planning and preparing the weekend greatly assisted to keep
momentum throughout the nine months spent together in the FP. Everybody was
involved and excited to see how the group project would turn out. The Fishermen used

90

their different gifts and talents during the whole process. They created a website,
produced a video-invitation, printed handbills, and prepared a GPS challenge that had to
be solved in order to register for the weekend.
Finally, the FP special weekend group project took place with 20 participants at a
campsite in the “Odenwald” forest. It consisted of five modules, with its respective
challenges, that were in each case created and conducted by two Fishermen. Since we
only had a framework agreement to begin with, each activity was a surprise for the group.
This added to the atmosphere and thrill of the weekend. It further meant that ten
Fishermen were actively involved in the program. The remaining Fisherman and I were
responsible for the kitchen. We prepared for and fed twenty hungry men, which may have
been one of the biggest challenges involved during the weekend. The five modules (plus
challenges) were divided as follows:
1. Friday night: Adventure geocaching, including special tasks, like cutting wood
with a chain saw.
2. Sabbath morning: Instructed personal time and a group discussion about
meaning, goals, and a personal call from God.
3. Sabbath afternoon: Individual challenge that involved different tasks, like
carving a special item, writing a letter to God, etc.
4. Sabbath night: Outdoor challenge, in which teams played “capture the flag” in
the woods at night.
5. Sunday morning: Construction challenge, in which the whole group built a
catapult (2.5 m high) and tested it by firing a watermelon.
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Figure 2. Picture of the construction challenge

The Fishermen challenge further included camping, barbecues, bonfires, a knifethrowing contest, and a lot of fun and laughter. The idea to let twenty men enjoy each
other’s company, God, nature, and different masculine challenges (Eldredge 2007, 120)
was a success and the feedback was overwhelmingly positive, despite the fact that one
man broke his wrist (during the construction challenge) and others had bruises from the
different games. Yet, afterwards every participant called the time “legendary”!
Special Events
In order to enhance the Fishermen experience, I invited all participants to special
events that I was responsible for in my role as the mission department director of my
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Conference. The first one was a church-planting study tour to Bulgaria in October 2018,
Unfortunately, no one from the FP was able to join us in the tour. Since the project had
just started, the information probably came too late. This was really a pity, because the
tour itself was a great experience.
The second event, in which six Fishermen took part, was a conference-wide
motivational and a spiritual weekend at Edersee Lake. It took place in January 2019 and
brought together around 50 leaders and mission enthusiasts from different churches and
projects from the MRV Conference. Presentations from diverse mission projects and time
for prayer and networking were at its core. This occasion allowed the Fishermen to
connect with the wider church. While they made new acquaintances and had good
conversations, it appeared to be a positive and meaningful experience to them.
A third event, in which ten Fishermen participated, was the mission camp held by
the MRV Conference. Since the mission camp stretched over four days, offering a variety
of programs, the Fishermen were not present at every meeting, but 10 of them showed up
at least once. With a guest speaker form the US, workshops, a concert, and many
different creative elements, the Camp was a time of motivation and training. At its peak
on Sabbath morning, around 600 people were present. Two Fishermen even presented the
FP to the mission camp participants. They did it creatively and convincingly, so that
afterwards some young men asked whether they could join a similar initiative in the
future. This particular feedback reinforces my original goal in creating a special
experience of spiritual community that is motivating and worth developing to be
reproduced in the future.
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Final Meeting
The last group meeting and the official end of the FP took place at the same
location it was launched. After reviewing the time spent together by sharing some
experiences and anecdotes of the last nine months, I gave a short devotional talk, before I
sent everyone off for a time of solitude and prayer. This allowed them to reflect on their
personal relationship with Jesus and again commit themselves to him. Later, we blessed
each Fishermen with three positive comments about them and their particular personality
traits that spontaneously came out of the group relationships. After another prayer time,
we closed the night with a symbolic act. Each one, by hammering a nail into a wood, in
which the word “Fishermen” was engraved, concluded a 9-month long commitment.

Figure 3. Group-picture at the final meeting

Finally, I challenged them asking who would be interested in a second Fishermen season,
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whereupon several hands went up. Additionally, I pushed them further, asking who
would be willing to lead the next season with my help. No one volunteered. As I waited
an awkwardly long time, three men signaled that they would be willing to support me in
leading a second season, but did not volunteer themselves to do it on their own. In the
end we celebrated with some non-alcoholic beverages, took a group photo, and enjoyed
the night.
Personal and Spiritual Transformation
of Participants
The objective of spiritual growth and positive character transformation during the
9-month long process of the FP is difficult to measure, because the different factors of
influence cannot be isolated from each other. While qualitative and quantitative research,
at least to a certain degree, can disclose the spiritual condition of a person, the complexity
of the subject matter leaves room for various interpretations. It became clear that certain
life situations exert an influence that a discipleship process can hardly cope with. One
participant in particular seems to have taken a negative spiritual development. Yet, this
was most probably affected by his overall life situation, since he experienced the
Fishermen process positively (he rated the experience 8 out of 10) and would recommend
others to take part in the FP (7 out of 10). Nevertheless, at the end of the season, his
regular time spend with prayer and Bible reading dropped significantly from 2½ hours to
10 minutes per week. He further was tithing less regularly and visited church services
less often. However, by looking at the greater picture certain private issues and life
decisions were causing this downward trend in his life journey. In this context, the FP
was only a small part of his life, while major inner developments were influenced by
other factors.
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On the other hand, a majority of the participants experienced a positive
development during the FP and rated their spiritual motivation after the 9-month period
higher than at the beginning (on average 7.5 out of 10). While this assessment is
subjective, some figures validate these personal evaluations. Thus, a majority of the
Fishermen changed their devotional habits. They now spend consistently more time with
Bible reading and prayer (compare table 3). Seven millennials increased their devotional
time considerably, while three participants reduced it.

Table 3. Average weekly time (in minutes) spent with Bible reading & prayer

Note: Participant 11 indicated that the times he included in his counting differs in the surveys
taken. Therefore, these numbers cannot be considered.

Furthermore, in the personal interviews all of them reported some positive results
of the FP process in their lives. Their answers included a deeper relationship with Jesus
(mentioned most often), a better marriage, more self-confidence, a higher sense of
responsibility, and an increased interest to witness about one’s faith.
Moreover, three participants received freedom from the addiction (or the habit) of
consuming pornography. The issue of sexuality was discussed and prayed about at
various times throughout the 9-month journey. It was often debated during personal
conversations. In my view, the whole group experienced an openness and transparency
concerning the matter, which was helpful to everyone else. In addition, this reality also
demonstrated the trust developed within the group experience.
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Concerning the time of engagement in church related activities, no significant
changes became visible. Since most of the participants were active before, none of them
notably decreased or increased the time invested in church responsibilities.
Finally, the question whether the participants would recommend the FP to
someone else, was rated on average with 9.1 out of 10. While spiritual growth was the
main objective, the satisfaction of the “customers” and their favorable opinion about the
time, speaks for the quality of the experience.
Lessons Learned
Despite some weaknesses, the first season of the FP turned out to be a successful
tool in fostering discipleship, spiritual growth, and character development. Millennial
men were willing to commit to the process and stick to it for the 9-month period
involved. None of the participants dropped out of the Fishermen project until it was
finished, although one of the big challenges in working with millennials is a commitment
that lasts over a certain time-period, since they tend to avoid such liabilities.
Concerning the listed goals and objectives, most of them were at least partly
achieved. Spiritual and personal growth was experienced by the participants’ own
admission and could be seen in measurable categories. The group further effectively
completed a project, which they planned and executed according to their talents. The
weekend received very positive feedback and four of the guests became part of the group
of the second FP season.
The process established intimate friendships and created a relational network,
which the participants perceive as precious and helpful. The second FP season started in
September 2019. Out of the original FP initiative, 6 participants signed up for a second
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term, while 6 others joined the process. Out of these, 3 were not Adventists, yet
spiritually open, which gave the process a slightly different twist. This shows the interest
and need for a discipleship program for millennial men in the region (see chapter 6 for
additional information about the development of the FP). Out of the main objective I had
in mind, namely, taking over responsibility of ‘kingdom work’ by the participants and a
more dedicated engagement for God’s cause according to their personality and spiritual
gifts, the least achieved aspect was a visibly higher engagement in “kingdom work”—
activities that foster God’s mission and his kingdom. This was a long-term goal; I hoped
that some of them would noticeably invest more time in church projects or related
activities. However, the surveys did not show any significant change.
Furthermore, I planned to reproduce leadership, by handing over the project to
one or two participants, so that they would lead the second season. My role would have
been to support and mentor them. Unfortunately, this did not happen. Yet, some
Fishermen volunteered to support me and this is what they did throughout the second
season. Looking for reasons why the desired multiplication did not take place, three
plausible explanations appear to me. First, even a nine-month period might be too short to
develop leaders. Jesus himself invested three and a half years in his disciples and this
with a much higher intensity with daily contact. Second, the (spiritual) gift of leadership
is not given to everyone. There is a difference between discipleship and leadership, which
became clear to me only after the process. While every disciple is actively using his
spiritual gifts for God’s kingdom, leaders have the special ability to activate others for a
common purpose. From my personal perception, two participants of the original group
could have stepped up to lead the second FP season; however, both of them–for different
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reasons—did not sign up for another term. Finally, it might have appeared to be
challenging for the participants to replace me as a group leader. Being older and more
experienced, the impression might be that they would not measure up to the task.
Summary
The Fishermen project was designed to be an easily reproducible concept for
reaching millennials by developing devoted disciples and leaders within their generation.
It aimed at multiplication, by the method and commission of Jesus: making disciples.
Moreover, it was meant to be a model to be used by other pastors and lay leaders in
Germany, to spiritually influence the millennial age bracket.
The first Fishermen season took place from September 2018 to June 2019. It was
a very successful pilot experiment. However, as in most original spiritual projects, it
needs further adjustments and improvements. Yet, flexibility is a key factor in keeping
millennials attracted. They usually are not interested in fixed programs; however, certain
principles need to be adopted and practiced in another environment. In the case of the FP,
with its emphasis on a holistic process, which is very personal including practical
elements and stressing the idea of accountability, it becomes a stimulus to personal and
spiritual growth. Such a discipleship process seems somehow countercultural—at least
within the Adventist context—where the content only plays a secondary role within the
project. While theological and cognitive elements are important, they need to be part of a
holistic approach for intentional spiritual growth.
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CHAPTER 6

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

Introduction
The intent of this project was to present a holistic discipleship model for
millennials in order to train a new generation of Christ followers to multiply a missional
lifestyle within their relational networks and peer groups. Since in Germany this age
group is increasingly dropping out of Christianity, the situation is not different in the
Seventh-day Adventist Church. In overaged membership in local churches that become
even less attractive for the younger generations, discipleship is perceived as a key to
reverse this negative trend.
In chapter 4 the planning and development of the FP was outlined, whereas
chapter 5 described the implementation and evaluation of the process. This chapter, in
turn, summarizes the entire study, delineates further developments of the FP initiative,
draws conclusions, and gives final recommendations for pastors or Christian leaders who
consider starting a discipleship process in their respective context.
Summary
In order to establish a theological framework for discipleship, its substance and
objectives, chapter 2 dealt with the Great Commission of Jesus as found in Matthew 28
and his commissions in the other gospels. A comparison revealed that the Gospel writers
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complement each other, while focusing on different aspects of the commission. Human
endeavor plays a role, yet only if it works together and in harmony with the Almighty
himself.
According to the teachings of Jesus there are less disputed concepts in the
evangelical domain: Christ himself, as the Son of God is the centerpiece of the Gospel
with his command of loving God and loving neighbors as ourselves, which sums up the
main idea of discipleship.
On the other hand, there is a controversy about the content of Jesus’ teachings,
when it comes to certain biblical precepts as found in the Old Testament. While in most
evangelical literature concerning discipleship the relationship between NT and OT
precepts is ignored, this study argued that Jesus’ way of disciple-making did not only
recognize OT Scriptures as normative but presupposed them for any future disciplemaking endeavors. Even though Jesus is the only way to salvation, a proper
understanding of his teachings and God’s revealed purposes, as found in the OT, will
enrich any discipleship process.
Furthermore, principles of discipleship in Jesus’ teachings were delineated and
condensed into three categories: The spiritual, personal, and relational dimension.
The first underlined the vertical aspect of discipleship and stressed the need of
divine interventions in the process, since only through Jesus and the Holy Spirit real
spiritual transformation is possible.
The personal dimension of discipleship emphasized the need for intimacy with
God and close relationships with other humans. These personal connections cause the
friction that is necessary for personal and spiritual growth.
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Finally, the relational dimension summarized the idea that discipleship expresses
itself in serving and loving one’s neighbors. It aims at the multiplication of discipleship
and invites others to enter into a relationship with Jesus.
Chapter 3 delineated the concept of Christian discipleship as found in today’s
literature and the Bible. Out of the research performed, it became clear that discipleship is
not a program or method, but a way of life that follows Jesus as the ultimate model and
master of all his disciples. Moreover, discipleship is not a side issue but the heart of
Christianity. Therefore, every initiative, project or program within the Christian
community should aim at discipleship—the transformation of individuals into mature
followers of Jesus who resemble his image.
Such a process does not happen overnight. It requires intentionality. This study
promotes the idea, that discipleship is a personal and holistic process. It can neither be
done at a distance nor through the simple process of sharing cognitive information in
“discipleship classes.” Further, it is a spiritual process, which keeps in mind the limited
capabilities of humankind in consideration of the supernatural dimension of discipleship.
Focusing on Bible reading and reflection, private and corporate conversation with God,
and other spiritual disciplines must be part of the experience, although they are not to be
understood as sacramental. Finally, any biblical discipleship initiative has to involve the
idea of multiplication—the desire to affect one’s environment for the better, building
God’s kingdom, and raising up further disciples.
The second part of chapter 3 scrutinized the millennial culture in the scope of this
project. Even though catchphrases and social theories fall short in view of the complexity
of life, they capture certain behavior patterns which are helpful for successful social
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interaction with a special demographic group. While the millennial generation displays
many characteristics that seem to interfere with the objectives of discipleship, they also
exhibit characteristics with the potential to be connecting factors for discipleship.
Tapping on this potential and being sensitive to their actual needs and interests are keys
for effectively discipling millennials.
Chapter 4 outlined the FP initiative. This holistic discipleship process aimed at
male German millennials in their specific cultural context and realized the deliberations
of the previous study. It was designed as a modular concept that can be reproduced easily
with the necessary adaptions in different contexts. The scheme provided for a single
gender group of 8-12 individuals to unite in a 9-month long commitment that comprised
one-to-one meetings, small group meetings, special events, and a group project.
Although challenges of recruiting suitable participants and maintaining their
interest as well as their commitment throughout the project have to be anticipated, this
can be done through prayer, creativity, flexibility, and intentional preparation.
While the FP did not contain revolutionary new ideas, it arranged existing
considerations into a coherent model for the German context. It emphasized the personal
and holistic character of disciple-making that included a variety of practical elements and
the idea of accountability as a stimulus to growth. This was somewhat countercultural to
the Adventist tradition with its view that theological information is the most significant
element. While intellectual and theological content is important, they need to be part of a
holistic approach for spiritual growth.
Chapter 5 presented the implementation of the project during in the first FP
season of 2018/2019. With 11 participants who went through the process until the end,
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the challenges of recruitment and a long-term commitment were overcome. However, the
group size turned out to be too large for effective personal mentoring, which would have
an ideal completion for the process. Therefore, this element was reduced to one-to-one
meetings. Nonetheless the participants enjoyed the experience and rated it as worthwhile
and recommendable.
Spiritual growth as an objective is an ambitious task, multifactorial and therefore
difficult to measure. Yet, the participants themselves reflected on it and saw a positive
correlation between their spiritual development and the FP process. Additionally, some
further measurable results, like prolonged devotion time, or the conquering of addictions,
demonstrated the effectiveness of the process.
While the study at hand presents a successful tool in fostering discipleship,
spiritual growth, and character development, the first FP season failed to develop leaders
willing to multiply the concept. Although three individuals declared their support as coleaders for a second FP season, they did not see themselves ready to take over a
discipleship group on their own. Nonetheless, a number of the participants have carried
responsibilities in their local church and their commitment has demonstrated their
abilities and evolving leadership skills. My personal belief is that it takes more time for
leadership development and spiritual multiplication in an extremely secular, postChristian German context.
Further Developments
After the project’s first season and a summer break, the second FP season started
in fall of 2019. There was a preparation meeting with those Fishermen who volunteered
for co-leadership at the end of the first season. The recruitment process was much easier
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than a year before. In fact, we had to limit the number of participants, because of the
many potential candidates. The starting event took place at the Rhine River, where the
participants had to master a raft building challenge, before they committed themselves to
the process.
Out of the 12 participants that took part during the second season, 6 of them were
newcomers, while the others had already been part of the first FP season. Among the
participants, 3 of them were not Adventists.
Since I became the president of the MRV Conference during the second FP
season, I could not invest as much energy into the project as I did throughout the first
experience. Unfortunately, there was no time to mentor the participants systematically
one-on-one. Yet, the trust and group camaraderie already established in the first FP
season led to a number of informal mentoring conversations. For instance, through the
process I was able to support group members during addiction crisis, health issues,
marriage counseling, and other private matters. Furthermore, I had the privilege to
conduct two wedding ceremonies of two Fishermen from the first season, which shows
the mutual friendship and appreciation that was built between the participants and the
leader.
While the overall commitment was lower than in the first season, group meetings
were conducted almost as often as in the first experience. Two participants dropped out
of the process due to their personal situation and another two did not come as regularly as
the rest of the group. Still the remaining Fishermen were regular attendees and enjoyed
the season.
This time I invited more guest speakers, which was well received by the group,
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and more Fishermen were involved in leading some of the meetings.
Because of the Covid-19 Pandemic the group project could not be realized. As in
the first season we decided for an outdoor weekend under the motto “highland games,”
but unfortunately, we could not advance with the original plan. The pandemic also led to
Zoom group meetings during the lockdown in Germany.
During the final meeting—“only” a private barbecue party at my house, due to the
pandemic—we celebrated the end of the second season, we talked about the future of the
project. This time three of them volunteered to lead out in the third FP season. They were
willing to recruit a new group and organize the starting event. We agreed that I would
still be part of the project and host most of the meetings, but they would take over most
of the responsibilities of leading the project.
With this development the objective of multiplying leadership was finally
reached. It confirmed the assumption that it takes a longer period than only 9 months to
prepare disciples for leadership responsibilities. Whether this leadership turns out to be
lasting, it must be observed. Yet, the fact that millennials are willing to take over spiritual
leadership and to become active in discipling their peers has to be considered as a success
of the project at hand.
Conclusions
On the one hand, the FP seems to meet spiritual needs of the millennial
generation. Apart from theological and spiritual content, it offers close relationships and
practical help that foster spiritual growth. Not only head-knowledge but also a holistic
experience that is shared within a group of peers seems to be a catalyst for positive
character development and spiritual transformation.
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This holistic and highly relational approach, on the other hand, is time and energy
consuming and therefore very demanding. That might be the reason why it is not
embraced or maintained by many church members and even church workers. However, it
is the way Jesus modeled disciple-making as described in Scriptures. The main challenge
in using this concept is therefore not so much obtaining the necessary theoretical and
technical knowledge, but rather the willingness to invest oneself with the required
intensity into a group of people. This investment comes with the risk of failure, the
possible hurt of rejection, and all the messiness that human relationships can contain.
The character and personality of the one leading the discipleship process is central
to the whole process. He or she plays a major role as a facilitator for the individuals who
join a discipleship journey. Not perfection but authenticity is necessary to convince group
members to risk openness and faith among themselves. Nevertheless, he or she also needs
to lead by example, following Christ and striving for spiritual growth. Additionally,
some leadership skills are necessary and certainly some charisma is helpful in recruiting
and keeping the participants in a discipleship process. Nevertheless, even seemingly less
suitable individuals can become disciple makers, although they will have to concentrate
on a smaller group, maybe on one person at a time.
Intentionality is more important than abilities. Ultimately disciple-making is a
spiritual process that is performed by the Holy Spirit. Human assistance plays a smaller
part than commonly assumed. The same applies to the strategies or methods used. Even
though preparation and a coherent concept are important, they need to be seen in a
spiritual context and a broader perspective. Connected to this is the idea that discipleship
is not a program, to be used by a pastor or church members, but a lifestyle to be enjoyed
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that takes hold of people. As already mentioned above, this approach is extremely
demanding and time consuming.
Furthermore, the intentional development of a discipleship process does not
promise success without setbacks and disappointments. While in the long run spiritual
fruit will become visible, many times frustration and discouragement need to be
overcome, since certain individuals will drop out of the process or even reject the project
leader. The experience of vulnerability while discipling others, despite painful possible
moments on the way, might be one of the greatest challenges of discipleship. Yet, if
disciple-making follows this personal and holistic approach, eventually it will produce
spiritual growth in oneself and others.
Recommendations
Discipling millennials or younger generations (like Gen Z) to multiply missional
leaders through a holistic process as the FP is a worthwhile endeavor. While in some
parts of the world public evangelistic campaigns—theological lectures for as many
people as possible—or other traditional methods still yield good results, these approaches
fail in Germany and other countries of the Western World.
Secular, postmodern, and post-Christian millennials in most cases will not be
reached by cognitive information alone—even if it is the Gospel—but only if information
is presented in the context of trustworthy and authentic relationships. Moreover,
millennials are interested in experience over knowledge. Consequently, they are open to
practical challenges in order to see the Christian faith in real life situations.
Imitating Jesus’ approach of gathering a group of disciples and empowering them
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by sharing his life story is key to reach Generation Y in Germany and other postmodern
cultures in the world.
For anyone who is planning to adapt the concept of this study to his or her own
context I would recommend the following ideas, according to what I have learned
throughout the project:
1. Be selective in the recruitment of the participants, especially for a first season.
One dysfunctional individual can easily destroy the group climate.
2. Select the right number of individuals, because the group size matters. I found
that 10-12 participants make a great team but are too many for continuous mentoring.
Depending on one’s time and ability, a group of 6-10 participants might be a better size
for a discipleship group of the intended intensity.
3. Be careful to reserve enough time for the process. While even full-time church
workers will struggle to free up the necessary space, laypeople especially need to
consider carefully what else they will cancel in order to cope with the arising demands.
4. Prepare for a marathon not a sprint. As described in this study the objective to
multiply leadership took two years. While in other cases this period will be shorter, it
seems that there are no shortcuts to spiritual maturity. The discipleship path is not an
instant experience, but a journey for a long-term problem.
5. Make it personal, be vulnerable, be open, and share personal information.
Although as a leader it is not wise to disclose intimate personal problems in front of the
whole group, vulnerability, personal questions, and struggles have a place in the
discipleship circle. However, while personal issues are the key to deep and meaningful
discussions, intimate issues will overwhelm a group. These kinds of problems might be
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part of the one-on-one conversations, but do not fit in a group context. Here again, the
leader sets the tone and atmosphere.
6. Make sure to begin with high energy and a meaningful event. As indicated in
this study the launching event of a discipleship process needs extra attention. If no
momentum is created, the project will struggle. Create excitement and ask for
commitment, otherwise, the participants might feel underchallenged and bored.
7. Involve the disciples as early as possible in carrying responsibilities of the
process; otherwise, they will become dependent on the leader. While it takes some time
to hand over the complete leadership, smaller tasks will be adequate to help them grow.
8. Share responsibilities. Do not shoulder all the burdens on your own but use all
achievable resources. Work together with the local pastor or other lay members. Invite
guest speakers who can contribute to the program. Involve counselors if necessary. Look
for additional events from the local conference or mission department in order to increase
the quality of the process.
9. Keep reflecting on the participants and the process. Stay flexible and creative.
Ask about the needs of the participants. Keep aligning the process with the objectives.
10. Finally and most important, stay closely connected with God. You too need to
be a disciple of Jesus and foster your relationship with him. Talk to him, ask for
guidance, and listen to his promptings. Live in practical ways what you are looking for i n
the participants of the project.
Final Thoughts
Establishing the FP for millennial men in the Darmstadt area turned out to be a
blessing for the ministry context I am working in and for myself. Since I just moved into
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the region and had to build new relational networks, the Fishermen group was a
contributing factor to connect relatively fast to the new environment. These relationships
are not only precious in themselves, but also have additional value for ministry. On
several occasion the relationships and contacts that exist through the FP helped to find
solutions for diverse ministry issues by technical advice, support through manpower, or
certain needed skills.
Furthermore, it appears that most of the millennials who were involved are more
active than average in church life. While many of them had already been involved, they
seem to have grown in spiritual maturity and have taken over more responsibilities,
which foster the local church. Moreover, the second FP season not only had a
discipleship effect, but also an evangelistic impact, since three non-Adventists were part
of it.
These very positive outcomes have encouraged me to keep on investing in
discipleship groups and individuals who are willing to grow spiritually. Although my
busy schedule as conference president now threatens to consume all my time and energy,
I wholeheartedly believe, that the art of disciple-making, as we find demonstrated in the
life of Jesus, is the most powerful way to do ministry.
Then Jesus came to them and said, “All authority in heaven and on earth has been
given to me. Therefore go and make disciples of all nations, baptizing them in the
name of the Father and of the Son and of the Holy Spirit, and teaching them to obey
everything I have commanded you. And surely I am with you always, to the very end
of the age.” (Matt 28:18-20)
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APPENDIX A
CORPORATE IDENTITY

1. Handbill in the design of the Fishermen Project
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2. Power Point presentation of a regular meeting (sample)
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3. The Logo of the Fishermen Project
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APPENDIX B
QUESTIONAIRES
1. Questionnaire (template in German)
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2. List of quantitative research questions (English translation)
Questionnaire
1. Name:
2. Age:
3. Occupation:
4. Relationship status:
0 single

0 boy/girl-friend

0 engaged

0 married

0 divorced

0 Yes

0 No

5. Family of origin:
0 Grown up with biological mother and father
0 Grown up with one biological parent and a step parent
0 Grown up in a single parent household
0 Grown up with step parents
0 others: _______________

6. Are you baptized?

7. Are you a member of the Seventh-day Adventist church?

0 Yes

0 No
8. How much time do you invest in Bible reading and prayer during a given
week?___
9. How many times a month do you attend church services on Sabbath? ___
10. How much time do you invest into a church-ministry? ____
11. Please list your responsibilities and the ministries you are
leading/participating: _________________
12. The Ten Commandments still apply to us today:

0 Yes

0 No
13. I am familiar with the 28 fundamental believes of the Seventh-day
Adventist:

0 Yes

0 No

14. All of the 28 fundamental believes of the Seventh-day Adventist church
are relevant to me:
0 Yes 0 No
15. Are you currently a member of a small group or youth group? 0 Yes 0 No
16. How many non-Christians do you consider as your friends? ____
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17. How many times if ever during the last 12 months did you go to a party
where people were drinking? ___
18. Have you ever given Bible-Studies to others? 0 Yes
0 No
19. Do you tithe regularly?

0 Yes

0 No

20. Did you donate money for a charitable cause within the last 12 months?
0 Yes 0 No
21. How much time do you spend on a given day with your computer or on
the smart-phone? __
22. How much time do you spend playing online- or videogames during the
week? ___
23. How would you describe your diet?
0 vegan
0 vegetarian 0 mixed diet (Seventh-day Adventist standard)
0 mixed diet
24. Do you assess yourself conscious about your health?
0 No

0 Yes

25. Do you do sports-activities on a regular basis?
0 No

0 Yes

26. Are you involved in any club, sports-team, political organization?
0 No
Please list your regular activities: ____________

0 Yes

27. Did you look at sexually explicit videos or magazines during the last 12
months?
0 Yes
0 No
28. Did you drink alcohol during last 12 months?
0 No

0 Yes

29. Did you use marijuana or other drugs during the last 12 months? 0 Yes
0 No

3. List of qualitative research questions (English translation)
Questionnaire
1. What are you most passionate about in life and in your work?
2. What do you consider to be your life mission and/or life goals?
3. Where do you see yourself in 5/10 years?
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4. How did your spiritual journey evolve and how did you come to follow
Christ?
5. What do you think have contributed to your (spiritual) growth?
6. How do you notice that you are a disciple of Christ throughout your life?
7. What are your spiritual practices?
8. What interest do you have in the Fishermen-project?
9. How would a role on the Fishermen-team help you further fulfill your life
mission and goals?
10. What could be things that bother you during the Fishermen project?
11. Do you consider yourself as an active church member? Why or why not?
12. What is important to you in a church? In the leadership of the church?
13. What significance does the church have in your personal life?
14. How do your beliefs resonate or conflict with your church (and your
denomination)?
15. How do you measure your personal growth?
16. What are your greatest character strengths?
17. What are your greatest personal challenges?
18. Would you consider yourself more “task-oriented” or “people-oriented” and
why?
19. What energizes you?
20. What are two ways I would find challenging in leading you?
21. What are your primary spiritual gifts and how are you using them?
22. How do you evaluate your time- and self-management skills?
23. Can you tell me the different ways you spend time with God?
24. What is one spiritual discipline (Bible reading, prayer, fasting, service,
evangelism, etc.) you would like to grow in this year?
25. What negative habit or sin pattern you hope by the Spirit to gain victory
over throughout the project?
26. How can you benefit most of the Fishermen program?
27. Is there anything important you want to add before we end our
conversation?
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APPENDIX C
OVERVIEW OF THE THEMES

1. List of topics for the input part of the group meetings
(The working titles indicate the main ideas of the meetings)
1. Introduction into the program and explanation of the different elements.
2. Personal spirituality and spiritual disciplines
3. Phases of spiritual development and personal growth
4. Effective mission and evangelism
5. Concepts of personality and character
6. Servant leadership and leadership tools
7. Spiritual gifts
8. Nature and working of the Holy spirit
9. Relationship and Sexuality
10. Conceptions of manhood
11. Beauty of the Old Testament (Guest speaker)
12. Resilience (Guest speaker)
13. Mission and evangelism for “pros”
14. Relevance of OT precepts for today
15. Conflict management
16. How to deal with church in its human form
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